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ABSTRACT 
 
 
This study aimed at: (1) analyzing accounting teacher’s performance in 
implementing the learning process in SMK Muhammadiyah 2 Moyudan Sleman 
and (2) understanding the supporting factors which faced by the accounting teacher 
in implementing the learning process in SMK Muhammadiyah 2 Moyudan Sleman 
in the academic year of 2016/2017. 
This study was a descriptive study. The research used quantitative method 
performed by a questionnaire given to: (1) 65 students majoring in Accounting class 
X, XI, and XII; (2) two supervisions; (3) three accounting teachers. The support of 
the data collection was through interview with three accounting teachers supported 
by documentation. The data obtained were analyzed using descriptive quantitative. 
The results showed that: (1) the pedagogic competence was medium with 
perception from students 66,7%, supervision 66,7% and from teachers self-
assessment 100%. (2) The personality competence was medium with perception 
from students 66,1%, supervision 100% medium and from teachers self-assessment 
100% high. (3) the social competence was high with perception from students 
76,9%, supervision 83% and from teacher self-assessment 100%. (4) The 
professional competence was medium with perception from students 79,5%, 
supervision 50% and from teacher self-assessment 67%. (5) Factors that affect 
teaching on a class room were preparation of teacher administration and availability 
of facilities and infrastructure. Finally the overall performance of accounting 
teacher at SMK Muhammadiyah 2 Moyudan Sleman academic year 2016/2017 is 
in the category of the medium. 
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ABSTRAK 
 
Penelitian ini bertujuan untuk: (1) menganalisis kinerja guru akuntansi 
pada proses pembelajaran. (2) Mengetahui faktor-faktor yang mempengaruhi guru 
akuntansi pada proses pembelajaran di SMK Muhammadiyah 2 Moyudan Sleman 
tahun ajaran 2016/2017. 
Penelitian ini merupakan penelitian deskriptif. Metode yang digunakan 
adalah metode kuantitatif dilakukan dengan angket yang diberikan kepada: (1) 65 
siswa jurusan Akuntansi kelas X, XI, dan XII. (2) Dua orang supervisi. (3) Tiga 
orang guru akuntansi. Pengumpulan data pendukung berupa mewawancarai tiga 
guru akuntansi serta didukung dengan dokumentasi. Data yang didapat kemudian 
dianalisis secara deskripif kuantitatif. 
Hasil penelitian menunjukkan: (1) kompetensi pedagogik masuk kategori 
sedang dengan persepsi dari: siswa 66,7%, supervisi 66,7% dan guru akuntansi 
100%. (2) Kompetensi kepribadian masuk kategori sedang dengan persepsi dari: 
siswa 66,1%, supervisi 100% sedang dan guru akuntansi 100% tinggi. (3) 
Kompetensi sosial masuk kategori tinggi dengan persepsi dari: siswa 76,9%, 
supervisi 83% dan guru akuntansi 100%. (4) Kompetensi profesional masuk 
kategori sedang dengan persepsi dari: siswa 79,5%, supervisi 50% dan guru 
akuntansi 67%. (5) Faktor-faktor yang mempengaruhi guru dalam proses 
pembelajaran di kelas adalah kesiapan administrasi guru dan ketersediaan sarana 
dan prasarana. Hasil secara keseluruhan kinerja guru akuntansi di SMK 
Muhammadiyah 2 Moyudan Sleman Tahun ajaran 2016/2017 masuk kategori 
sedang. 
 
Kata Kunci: Kinerja Guru, Kompetensi dasar, Proses pembelajaran. 
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1CHAPTER I
INTRODUCTION
A. Problem Background
Education is the step which taken by humans to change the
attitude, behaviour through a learning process. The purpose of education
has been set up in UUD (Undang-undang Dasar) 1945. Among others are
(1) Pasal 31, verse 3 explains;
“Pemerintah  mengusahakan dan menyelenggarakan satu sistem
pendidikan  nasional, yang  meningkatkan keimanan dan
ketakwaan serta akhlak mulia dalam rangka mencerdaskan
kehidupan bangsa, yang diatur dengan undang-undang.”
UUD 1945 Pasal 31, ayat 5 explains, “Pemerintah memajukan
ilmu pengetahuan dan teknologi dengan menjunjung tinggi nilai-nilai
agama dan persatuan bangsa untuk kemajuan peradaban serta
kesejahteraan umat manusia”. Kunandar (2011: 293) states that learning
is the process of interaction between learners with the environment so that
behavioral changes toward better.
The school is a formal education made on government approval in
order to spread knowledge. School is experted to produce the students who
are useful for the community. Educators as contributors in determining the
quality of service to learners become a major focus in order to optimize its
role. Learning styles which are interactive and attractive will increase the
motivation of learners. Schools as an educational service providers must
begin to think about the importance of customers’ satisfaction by
2improving the quality of teaching services at the school.
Optimal service can be seen from the customers’ satisfaction.
According to Fandy Tjiptono (2008: 24), customers’ satisfaction includes
the difference between expectations and perceived performance or results.
Furthermore, factors often used in evaluating the satisfaction of the service
product are also included intangible, cover direct evidence, reliability,
responsiveness, assurance, and empathy. If consumers are satisfied with
the services, then the consumers would recommend it to others. In other
words, satisfaction is the perception of the activity generated by a service
and will be accepted or not by the service users. Students’ satisfaction in
receiving the learning process that can be seen from one of the indicators
which is the performance of the teachers. Their mutual reciprocity will
raise the quality of students, teachers and the good name of the school.
Teachers are vanguard of learning process. Its position is stipulated
in UU No. 14 Tahun 2005 Tentang Guru dan Dosen pasal 6;
“teacher and leturer is a professional employee aim to doing of
national education system and to realize of national education
objective, that is to improve the potential student become a faith
person and devotion to God, good character, healthy,
knowledgeable, attractive, creative, independent, be a democratic
citizen and responsibilty”.
Creating learning conducive conditions, the teachers’ performance will
impact the output to be generated.
Statement in UU No. 14 Tahun 2005 tentang Guru dan Dosen
pasal 8, that “Guru wajib memiliki kualifikasi akademik, kompetensi,
sertifikat pendidik, sehat jasmani dan rohani, serta memiliki kemampuan
3untuk mewujudkan tujuan pendidikan nasional”. It will provide the input
for appropriate qualifications; then participate in the framework of
educating the nation to improve the quality and competitiveness of the
nation.
Performance is related to the teacher in the teacher’s ability to plan,
implement and assess learning, whether in relation to the process or its
outcome (Mulyasa, 2013: 103). With a good teacher performance
management, it will have an impact on the increase of good quality
schools, teachers, and learners. The evaluation as responsible for the
performance of teachers. PP No. 32 Tahun 2013 Pasal 1 ayat 25 says that,
Education evaluation is a activity of controling, guaranteeing and making
to standard education againts some component in every step, level and part
of education as a responsibility from education organizer. Evaluating
performance of teaching which will give feedback to teachers to improve
their performance as well as a positive influence to learners.
Based on the interview on March 2016 with the teachers,
accounting teaching performance in SMK Muhammadiyah 2 Moyudan
was still not optimal. It can be analyzed by some regulations such as going
to school at 07.00 and the arrival and departure of teachers must comply
with the hours of learning. There were six worked days for the certified
teachers, but for the honorary teachers, it was adjustable because there was
flexibility to support other school or other activities. Some of these
regulation sheets were not attachment anymore. It showed by the
4percentage of accounting teachers 33% came late to the school and the
class. The total number of accounting teachers at SMK Muhammadiyah 2
Moyudan were 3 teachers. One of them teachers are Civil Servant and two
teachers are Non-Civil Servants. One of them is not certified yet, so his
presence in the school was during the hours of teaching only. Furthermore,
facilities in school infrastructure were sufficient to support the learning
process. The school provided LCD that was used by three departments; e.g
accounting, administration offices, and multimedia. In addition, the school
also provided an adequate accounting laboratory so that it could be used to
support teaching and learning activities in accounting majors. However,
the teachers still needed to upgrade the infrastructure and facilities as well
as the use of technology-based learning.
The quality of teachers affected the learning process and impact on
students, so that the quality of teacher’s competences should be reviewed
in order to improve the teaching performance, especially in nowadays’
technology basis. Based on the interview with the students, learning
process was still uninteresting. Sometimes, the teacher left the classroom,
or talked out of the discussion subjects. The students had a small interest
in the reinforcement because the teacher did not use variation in lesson
method.
Government’s regulation about the qualification and competence
of teacher have been mentioned in Peraturan Menteri Pendidikan
Nasional Nomor 16 Tahun 2007, the standard of teacher competence is
5developed in their entirety from four core competencies, namely
Pedagogical, Personality, Social and Professional (PPSP). To appreciate
the performance of the teachers, the school tries to give an award in the
form of self-actualization. Achievement award that has been etched by
civil service, teachers is included in activities that represent the school. As
for non-civil service, the teacher is still a honorary salary based on hours
of lessons that have been agreed in advance. While the increase in teachers
from Muhammadiyah foundation emphasizes the value of Muhammadiyah
as well as the improvement in the science of religion.
Based on the description above, the researcher decides to conduct a
research on accounting teaching performance. It is expected to be the
consideration in providing services in the learning process and improve the
performance of teachers. Therefore, the researcher is interested in studying
this issue for the thesis entitled; “Analysis of Accounting Teaching
Performance at SMK Muhammadiyah 2 Moyudan Sleman Academic
Year 2016/2017”.
6B. Problem Identification
Based on the background, it can be identified that the existing
problems are:
1. Students’ had low motivation in the learning process because the
teacher did not use variation in delivering the subject.
2. The accounting teachers were sometimes came late to the class which
made learning process less optimal.
3. The teachers had not optimized the use of learning facilities.
4. The teacher’s competence should be reviewed in order to improve the
teaching performance.
C. Problem Restriction
Based on the background and identification of problems, it is
necessary to restrict on the problem in order to gain information on the
teaching performance from the perspective of students, peers, and self-
assessment during the learning process that is expected to resolve the
existing problem. This study will limit concerns regarding accounting
teaching performance in implementing the learning process.
D. Problem Formulation
Based on the problem restriction, the problem formulation in this
research is: “How is the performance of accounting teaching at SMK
Muhammadiyah 2 Moyudan academic year 2016/2017?
7E. Research Objective
Based on the problem formulation above, the purposes of this
research are described as follows:
1. To analyze accounting teacher’s performance in implementing the
learning process in SMK Muhammadiyah 2 Moyudan Sleman
academic year 2016/2017.
2. To understand the supporting factors who faced accounting teacher in
implementing the learning process in SMK Muhammadiyah 2
Moyudan Sleman academic year 2016/2017.
F. Research Benefit
The benefits of this research are:
1. Theoretical benefit
The results of this study are expected to provide benefits to the world
of education and can be used as a reference for further research and
consideration.
2. Practical Benefit
a. For teacher
This research can make input and evaluation of accounting
teaching performance at SMK Muhammadiyah 2 Moyudan then
increase the quality of education service.
b. For school
This research can make input and evaluation of teaching
performance at SMK Muhammadiyah 2 Moyudan.
8c. For Researcher
This research is expected to be an additional insight learning
experiences and knowledge which can have benefit to the
community.
9CHAPTER II
LITERATURE REVIEW
A. Theoretical Review
1. Performance Theory
According to Gibson’s theory in Supardi (2013: 31), there are three
groups of variables that influence the behavior and performance of
work are individual variables, organizational variables, and
psychological variables. (Gibson et. al., 1985: 51-53).
Individual variables grouped in sub-variable abilities and skills,
backgrounds and demographics. Subvariable abilities and skills are the
main factors that influence the behavior and performance. Variable
abilities and skills within the competence of one’s own work. There
are five types of competence. First, knowledge is the science of the
individual in the field of work or specific area. Second, skill is the
ability to show the performance of physical or mental. Third, a self-
concept is the attitude of the individual, the values espoused self-
image. Fourth, traits are physical characteristics and responses to the
consistent of the situation or specific information. Fifth, motives, is
thoughts or intentions a constant basis and encourage individuals to act
or behavior in certain ways. Skill and knowledge are often referred to
as a hard competence, whereas the competence of self-concept, traits,
and motives called soft competence. There are similarities between the
10
theory of Gibson and the opinion of Spencer and Spencer cited by
Supardi (2013: 32) on the main factors affecting the performance of
individuals with regard to competencies that must be owned by
individuals, namely: knowledge competence, skills competence, and
motivation competence. Demographic variables have an indirect effect
on the behavior and performance of the individual.
Psychological variables consist of sub-variables of perception,
attitude, personality, learning, and motivation. This variable is
influenced by family, social level prior work experience and
demographic variables. Psychological variables such as perception,
attitude, personality, and learning are complex and difficult to
measure.
Organization variable has an indirect effect on behavior and
performance of the individual. Organization variables classified in sub-
variable power sources, leadership, rewards, structure, and design
work. Leadership aspects that affect the work can be realized in the
form of provision of supervision services. And combined resources,
leadership, rewards, structure and design work will make the working
climate.
Organization variables, individuals and demographic relate to one
another and interplay. Combined individual variables, organizational
and psychological largely determines how people actualize themselves.
11
2. Teacher Performance
a. The definition
According to Supardi (45: 2013) performance is an activity
undertaken to implement, complete tasks and responsibilities in
accordance with the expectations and goals set. Judging from the
performance of the word performance.
According Ruky in Supardi (45 : 2013) The word
”performance” gives three meanings, namely: (1) “achievements”
such as in the context or the phrase “high performance car” or
“very fast car”; (2) “performances ” as the context or the phrase
“folk dance performance” or “review of the people”; (3)
“implementation tasks” such as in the context or the phrase “in
performing his/her duties”.
The term performance by Anwar Prabu Mangkunegara
(2001:67), derived from the word job performance (performance or
achievements actually achieved by someone). Performance or
achievements of the work are defined as an expression of the
ability based on the knowledge, attitudes, skills, and motivation to
produce something. The performance issues have always received
attention in management because it is related to the productivity of
the institution or organization.
Many people who are able to work bur do not have the
motivation to carry out something then do not deliver the
12
performance, so many people who are motivated but are not able to
carry out a job that does not produce any performance.
The performance assessment helps teachers to know their
job better. Thus, teachers are going to conduct effective learning
possible for students and educational advancement. Besides, the
assessment can provide valuable input to the monitor needs to be
teacher professional development and career.
Ratings are not intended to criticize and find fault, but to
encourage teachers in a constructive sense to develop into a more
professional which in turn will improve the quality of education of
students.
Assessment of the performance of the teacher is an attempt
to find out the maximum skills possessed by the teacher regarding
the process and results of the implementation work.
b. Performance Measurement
According to Daryanto (2013: 198), the implementation of
the principle of performance assessment must meet the following
principles.
1) Under the terms
Teacher evaluation must be conducted in accordance with the
procedures and refers to the regulations.
2) Based on performance
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Aspect considered in the assessment of teacher performance
was a performance that can be observed and mentor in
accordance with the daily tasks of teachers in implementing the
learning activities, mentoring, and/or additional tasks that are
relevant to the function of the school/madrasah.
3) Based on documents
Appraisers, teachers are assessed and other elements involved
in the performance assessment process, teachers must
understand all documents relating to teacher performance
appraisal system, especially with regard to the statement of
competence and performance indicators as a whole, so the
assessors, teachers and other agents involved in the assessment
and the basis and criteria used in the assessment.
4) Implemented consistently
Teacher evaluations are conducted every year begins with a
self-evaluation, and pay attention to objective, fair,
accountable, usefully, transparent, goal-oriented, process-
oriented, sustainable and confidential.
Assessing teacher performance is based on the Ministry of
Education Decree No. 025/01/1995 about the standard of
performance which in which it declared that: standard of work
performance of the teacher is the minimum that must be done
teacher in the learning process or guidance are as follows:
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1) Formation of learning program consists of:
a) Analysis of the subject matter
b) The annual program
c) Program 6 months
d) Learning action plan
e) Plan for improvement and enrichment.
2) Implementing of learning program includes:
a) Implementation of the learning in the classroom
b) The use of learning strategies
c) Use of media and learning resources
3) Implementing of evaluation includes:
a) Evaluation of learning outcomes
b) Evaluation of the achievement of the curriculum
c) Evaluation of absorption
4) Analysis of evaluation include:
a) Analysis of mastery learning
b) Analysis items
5) The improvement and enrichment that includes:
a) The improvement of learning
b) Implementation of the learning enrichment.
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3. The Factors that Affect Performance
Many factors influence the individual running the job.
According to Supardi (2013: 50), employee performance is
strongly influenced by the individual characteristics consisting of,
knowledge, skills, abilities, motivations, beliefs, values, and
attitudes. The individual characteristics strongly influenced by the
characteristics of the organization and job characteristics.
Variations that affect the behavior and work performance or
performance, are individual, organizational and psychological,
such as:
a. Individual variables consist of abilities and mental and
physical skills; family background, social level payroll;
demographic age, origin, gender.
b. Organizational variables consist of resources,
leadership, rewards, structure.
c. Psychological variables consist of perceptions,
attitudes, personality, learning, motivation (Gibson, et
al; 1985: 51-53. In his book Supardi)
Other factors that affect the performance of teachers is
situational factors such as:
a. Individual variables, including attitudes, characteristics,
physical properties, interest and motivation, experience,
age, gender, education, and other individual factors.
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b. Situation variables:
1) physical and occupational factors, consisting of the
methods of work, working conditions and
equipment design, spatial planning and the physical
environment (radiation, temperature, and ventilate)
(climate work).
2) Social and organizational factors include rules of
the organization, the nature of the organization, the
type of training and supervision (supervision), the
wage system and social environment.
From the above explanation can be seen that a lot of factors
and variables that affect the performance of teachers. These factors
can come from within ourselves that individual factors and
psychological factors, and it can also come from outside or
situation factors. In addition, performance is influenced by the
characteristics of the job.
17
4. Performance Role
a. Goverment
1) Undang-undang Republik Indonesia Nomor 14 Tahun 2005
tentang guru dan dosen
Dalam bab iv guru, kualifikasi, kompetensi dan
sertifikasi bahwa guru wajib meiliki kualifikasi
akademik yang diperoleh melalui pendidikan tinggi
program sarjana atau diploma empat; kompetensi
guru meliputi kompetensi pedagogik, kompetensi
kepribadian, kompetensi sosial, dan kompetensi
profesional yang diperoleh melalui pendidikan
profesi; sertifikasi pendidik diselenggarakan oleh
perguruan tinggi yang memiliki program
pengadaan tenaga kependidikan yang terakreditasi
dan ditetapkan oleh Pemerintah serta dilaksanakan
secara objektif, transaparan dan akuntabel.
2) Peraturan Menteri Pendidikan Nasional Nomor 16 Tahun 2007
on standard academic qualifications and competence of
teachers
a) Academic qualifications of teachers through formal
education
Academic qualifications of teachers in the
educational unit formal include academic qualification
education teachers in Early Childhood/ Kindergarten/
Raudatul Atfal (PAUD/TK/RA), a primary school teacher
/madrasah ibtidaiyah (SD/MI), junior high school teachers
/madrasah Tsanawiyah (SMP/MTs), high-school teacher
/madrasah aliyah (SMA/MA), a primary school teacher
outstanding / high school outstanding
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(SDLB/SMPLB/SMALB), and vocational high school
teacher/madrasah aliyah vocational (SMK/MAK).
A teacher at SMK/MAK or other equivalent forms
must have a minimum education qualification of Diploma
(D-IV) or Bachelor (S1) in accordance with the program of
study subjects taught / of teaching and was obtained from
an accredited institution.
b) Teacher’s Standard Competence
Teacher competency standards developed in their
entirety from the four core competencies, namely
pedagogical, personality, social, and professional. The
fourth competency integrated into teacher performance.
(1) Pedagogical Competence
(a) control of the characteristics of learners from the
physical, moral, spiritual, social, cultural,
emotional, and intellectual
(b) control of learning theory and principles of learning
that educates
(c) develop a curriculum that is relevant to the subject
matter of teaching
(d) organize learning that educates
(e) utilizing information and communication
technology for the sake of learning
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(f) facilitate the development of student potentials to
actualize various potentials
(g) communicate effectively, empathetic and polite with
learners
(h) conduct assessment and evaluation processes, and
learning outcomes
(i) utilizing the results of the assessment and evaluation
for the sake of learning
(j) take action to improve the quality reflective learning
(2) Personality Competence
(a) act in accordance with religious norms, legal, social,
and national culture Indonesia
(b) present themselves as a person who is honest, noble,
and role models for students and the community
(c) present themselves as a person who is steady, stable,
mature, wise and dignified
(d) shows the work ethic, high level of responsibility, a
sense of pride in being a teacher
(e) upholds the code of ethics of the teaching profession
(3) Social Competence
(a) be inclusive, acting objective, and not
discriminatory for consideration gender, religion,
20
race, physical condition, family background, and
socioeconomic status
(b) communicate effectively, empathetic and polite with
fellow educators, staff, parents, and community
(c) to adapt on the spot duty in the entire territory of the
Republic of Indonesia which have a social and
cultural diversity
(d) to communicate with the community's own
profession and other professions orally and in
writing or other forms
(4) Professional Competence
(a) master the material, structure, concept, and mindset
of scientific support of teaching subjects
(b) standard mastering competence and basic
competences of teaching subjects
(c) develop learning materials of teaching creatively
(d) develop professionalism in a sustainable manner by
taking action reflective
(e) utilizing information and communication
technology to develop themselves.
21
5. Characteristics of Ideal Teacher/ Professional Teachers
According to Daryanto (2013: 112), teacher professionalism built
through mastery of the competencies that obviously required in
completing the work. The competencies are important professorship
are competence fields of substance or field of study, the competence
areas of learning, competence education and guidance values and
competence relations and service/community service.
According to Rosenshine and Stevens in Daryanto (2013:114)
revealed nine important basic skill is a skill mastered by the teacher; 1)
open learning by reviewing briefly the lessons relevant prior art to the
subjects that will be presented, 2) presents briefly the purpose of
learning, 3) presenting material in small steps and accompanied by
training respectively, 4) provide explanations and a clear explanation
and detailed, 5) provide training quality, 6) ask questions and provide
many opportunities for students to demonstrate understanding, 7)
guiding students to master a skill or a new procedure, 8) provide
feedback and correction, and 9) to monitor the progress of students
(Rosenshine & Stevens. 1986).
Characteristics of professional teacher according to Daryanto
(2013: 260) which may be a reference for teachers to develop
themselves is.
a. Always have the energy to students
b. Have the clear objectives for the lesson
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c. Have the effective discipline skills
d. Have the good classroom management skills
e. Can communicate with both parents
f. Have the high expectations on students
g. Known about curriculum
h. Knowledge about the subject being taught
i. Always provide the best for the children and the teaching
process
j. Have a quality relationship with their students
As educators, teachers are required to have a personality that is
manifested in attitudes, speech, and behavior or actions that can be
exemplified by citizens, especially students. According to Daryanto
(2013: 126) teachers as educators in attitude, say, and act must always
reflect:
a. Religious,
b. Honesty (Sincerity).
c. Fairness (deed or fair treatment)
d. Discipline
e. Respectable
f. Morality
g. Responsibility
h. Sympathetic
i. Example/Model
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j. Sincerely
k. Naturalness
l. Democracy.
Departing from some of the above descriptions, it can be seen that
in performing his duties as a teacher, the profession is the need for
continuous professional development so that these positions meet
certain qualifications.
B. Relevant Research
1. M. Djazari, M.Pd, dkk (2012) in a research titled “Analisis Kinerja
Guru Akuntansi SMK Bisnis dan Manajemen di Daerah Istimewa
Yogyakarta Aplikasi Teori Hirarkhi Kebutuhan Menurut Maslow”,
concluded that the overall performance of teachers by 85,23%. A total
of 65,22% performance level is very high, 32,61% is high, 2,17% is
enough and no one is quite low. Pedagogic competence as much as
63,04% showed extremely high levels of performance, 36,96% is high,
and there is nothing quite low. Judging from the aspect of personal
competence as much as 78,26% performance level is very high,
21,74% is high, no adequate and low. From the aspect of social
competence as much as 67,39% performance level is very high,
32,61% high, no adequate and low. Judging from the professional
competence as much as 21,74% performance level is very high,
58,70% is high, 17,39% is enough and 2,17% is low. A total 45,65% is
very high motivation level, 54,35% is high, not there is a sufficient
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degree of his motivation and low. Equations with my research are to
analyze the performance of teacher from 4 competencies. The
difference in angle assessment. My research focuses on the learning
process carried out by accounting teacher of the school so that benefit
will be more on target.
2. Vera Utami (2009) in her undergraduate thesis titled “Kompetensi
Guru Ekonomi Sekolah Menengah Atas Negeri se-Kabupaten Sleman”,
concluded that the economics teacher pedagogical competence in
Government Senior High School around Sleman regency in the high
category, with a result of 77,7 %. Personal competence in the category
enough with the percentage of 75,8%. Professional competence is also
included in the category enough with the acquisition of 72,5%. For
social competence also to enter in category enough with an average of
62,6%. Efforts were made by the teacher (MGMP, Seminar,
Penataran) using a variety of learning methods, trying to carry out
their responsibilities well, practice using electronic media for learning
and self-development purposing. The equation of this study is the
indicator of the competence of teachers, while the difference is the
method of research as well as more focused on the subject of study in
the school. With a focus on one school, hopes to achieve a more
focused development of teacher performance and immediate direct
impact on the learning process.
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3. Lia Sandra Pratiwi (2011) in her undergraduate thesis titled “Analisis
Keterampilan Dasar Mengajar Guru Mata Pelajaran Ekonomi di SMA
Negeri Kabupaten Sleman”. The results show a. Level mastery of basic
skills teachers teaching economics at Government Senior High School
in Sleman regency include in the high category, where the average
inclination of 95,7%. As for the assessment of students to the basic
skills of the teacher to teach economic subjects in Government Senior
High School in Sleman regency included in the high category, which is
the average percentage of 97,5%. b. Efforts undertaken by economics
teacher in Government Senior High School in Sleman Regency in
improving the skills of teaching include: trying to master the material,
trying to use learning methods vary, trying to carry out their
responsibilities as well as possible and full of flavor sincere,
participate in various activities that support the teaching profession
(MGMP, Seminar, Lokakarya, Penataran). In addition, teachers are
also expected to understand the concept of teachers to teach basic
skills as a reference for improving the basic skills of teachers to teach.
The equation of this research is one aspect of this research is
pedagogic teachers, while the difference is in the research method and
broaden the competence studied, so the impact on the development of
teacher performance.
4. Fitria Widaswari (2015) in her undergraduate thesis titled “Kinerja
Guru Kompetensi Keahlian Administrasi Perkantoran Dalam
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Melaksanakan Fungsi sebagai Pendidik di SMK Muhammadiyah 2
Moyudan Sleman”. The results is showed that the performance of
teachers competency skills office administration views of pedagogic
quite good with a percentage of 67%, personal competence is quite
good with the presentation of 90%, social competence is quite good
with a percentage of 57% categorized as good and 43% is excellent
category, professional competence classified is low with a percentage
of 43 %. The equation of this study is the research aspect, whereas the
difference is that the object of study and research methods. The study
included a questionnaire will provide information about the meaning
of the respondents reported personal or things that he knew, in this
case, addressed to students and colleagues because of their interact
with accounting teachers.
C. Conceptual Framework
Education is the primary requirement for today’s society. Without
education, the person will not be able to withstand the swift currents of
globalization. The learning process does not always run smoothly.
Learning ineffective would hinder achievement of learning goals. Teachers
who became the vanguard of the learning process is expected to reduce the
barriers that complained of learners. The performance of teaching as one
of the objects which can increase positive impact on learners.
Performance standards need to be formulated to be used as a
reference in conducting the assessment, is comparing what was achieved
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with what was expected. The performance standards can be used as a
benchmark in the conduct accountability for what has been done. Standard
benchmarks are (1) the results, referring to the size of the main output of
the organization; (2) efficiency, refers to the use of scarce resources by the
organization; (3) the satisfaction, referring to the organization’s success in
meeting the needs of employees or members; and (4) adaptation, referring
to the size of the organization in response to the change.
In a development of teacher performance, the need for the
assessment of several parties in order to be valid. Peer to peer, self-
assessment, and assessment of learners can be used as a basis for
assessment in the development process of teacher performance, they are
the teacher and feel the impact directly.
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D. Research Questions
Based on the study of theory, relevant research, and framework
research can be presented as follows:
1. How is the accounting teaching performance at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017 in terms of pedagogical
competence?
2. How is the accounting teaching performance at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017  in terms of personal
competence?
3. How is the accounting teaching performance at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017 in terms of social
competence?
4. How is the accounting teaching performance at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017  in terms of professional
competence?
5. Is it only hinder, what about the factors that support it?
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CHAPTER III
RESEARCH METHOD
A. Place and Time of Research
This Research was conducted in SMK Muhammadiyah 2 Moyudan
that is located at Ngentak, Sumberagung, Moyudan, Sleman from July –
December 2016 which include planning, research, and reporting.
B. Research Design
The research that used by the researcher was descriptive study. In
doing this research, the researcher intended to seek information and data
that were used to describe the accounting teaching performance at SMK
Muhammadiyah 2 Moyudan, while the approach was quantitative
approach and qualitative approach. Quantitative approach because the data
obtained in the form of figures and analyzed for be deduced by using data
processing program. Quantitative research emphasized on testing theories
through the measurement of research variables with number and
performance of data analysis with statistical calculation. This qualitative
approach was directed to the problems that are comprehensive, complex,
and dynamic. This research, researcher want to describe clearly, precisely,
and in detail the conditioned behavior or all of the activities of accounting
teaching performance.
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C. Subject and Object of Research
Subjects in this research were:
1. Students of class X, XI and XII accounting program at SMK
Muhammadiyah 2 Moyudan total 67 students because being a
member of school at least 3 (three) months as well as the
subjects were familiar and known the characteristics of the
teacher.
2. There were two Supervision because they had an assignment
for assessment.
3. There were three accounting teachers was interviewed to
confirm the result of questionnaires and to know the constraints
of teachers in performing their duties
The object of this research was the performance of accounting teacher at
SMK Muhammadiyah 2 Moyudan academic year 2016/2017.
D. Operational Definition
The operational definition is intended to provide a clear picture and
focus on the meaning of the title, so there is no misunderstanding of the
issues examined. The definition is defined as follows:
1. The performance of teachers in this research was the level of teachers’
achievement in performing their duties and obligations as an educator
based on four competencies namely pedagogical competence, social
competence, personal competence and professional competence.
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2. Teachers as educators in this research was the function of teachers to
fulfill its responsibility as a role model. Therefore, teachers need to
have quality standards relating to four teachers’ competence contained
in Permen Diknas Nomor 16 Tahun 2007. The purpose of this research
title was about the ability of teacher competence accounting expertise
in carrying out the functions of four educators seen, so that realization
of teachers as the educators who were religious, sincere, fair,
discipline, courtesy, responsibility, sympathetic, exemplary,
unpretentious and democratic, while was benefit themselves, religion,
family, community and country .
E. Data Collection Technique
In this research, the data collection technique were the method of
questionnaire, interview, and documentation.
Table 1. Source from data collection technique
No Subject Data Collection Technique
1 Student of class X, XI, and XII ofthe 67 people Questionnaire
2 Two supervision (headmaster and
vice of headmaster) Questionnaire
3 Three accounting teachers Questionnaire, Interview, anddocumentation
To gather the necessary data in this study, the researcher conducted
field research. This stage was the most important part of the overall
research conducted. This stage was done in order to obtain data directly
from the object of research. The technique used in this field of research
were:
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1. Questionnaire
The questionnaire used a number of written questions that are used
to obtain information from respondents about the meaning of personal
reports or things that he knew, in this case, addressed to students and
colleagues (peers) to determine the level of accounting teacher
performance. Data collection techniques performed with a list of
questions that must be filled by the respondents, students, and
educators in SMK Muhammadiyah 2 Moyudan.
2. Documentation
Documentation used for obtaining support data relating to a
specific event or activity. This documentation, among others:
a. Formation of learning program consists of:
1) The annual program
2) Semester program
3) Learning action plan
b. Implementing of learning program  includes: Presence
c. Implementing of evaluation includes: Score list
d. Analysis evaluation include: Analysis of mastery learning
e. Implementing of improvement and enrichment that include:
program improvement and enrichment
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3. Interview
Excellence interview was to enable researcher to get amounts of
data. Interview techniques, in general, were often used by a researcher
who uses qualitative research methods (qualitative approach).
Interview technique was most appropriate when researcher want to
know more objectively engaged directly against accounting teacher at
SMK Muhammadiyah 2 Moyudan about the real conditions of the
teaching performance, as well as factors that support it.
Forms interview used in this study-type open-ended, Which the
researcher asked the informant about the facts of an event besides their
opinion about events there. Type of interview used was a structured
interview. A structured interview was an interview conducted by the
researcher with the means to prepare for advanced material questions
would ask.
F. Research Instrument
The research instrument was a tool that was used in the study at the
time of collecting data in the field of additional information to determine
the student’s response to learning that has been applied and learning
activities in the teaching of accounting. Researcher used a close-ended
questionnaire with alternative answers that can be selected by the
respondents.
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The preparation of the questionnaire in this study was to describe
each variable research into the indicators to be measured. From the
indicators would be translated into grains statement.
Table 2. Scores Alternative Answers
Alternative Answers Score
Always 4
Often 3
Sometimes 2
Never 1
Source: Sugiyono (2013: 135)
The assessment instrument content outline on appendix table 1.
G. Validity and Reliability of Instruments
Before the questionnaire was used to collect data, it had been tested
to obtain a valid and reliable instrument. Instruments trial was conducted
in SMK YPKK 1 Sleman. The trials had been conducted on 30 students of
class XII AK1 and XII AK2.
1. Validity
Validity was a measure that indicated the levels of the validity of
an instrument. An instrument was valid to have high validity.
Conversely, the less valid instrument means to have low validity
(Suharsimi Arikunto, 2013: 211). Validity test of the instrument was
conducted to determine how far the research instrument is able to
reflect the contents in accordance with terms and properties measured.
Each item of the instrument has truly representative of the entire
content or concept structur (theoretical construct) that from the basic of
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the instrument. For this test used formula product moment correlation
with rough numbers as follows:= .∑ − ∑ .∑( .∑ −(∑ )2)( .∑ 2 − (∑ )2)2
Description: r xy = number of correction between the variables X and
Y
x = the independent variable (X-x)
y = the dependent variable (Y-y)
N = number of individuals∑ = amount of product x and y
(Suharsimi: 2013:213)
Price will be consulted by at the significance
level of 5 %. If greater than or equal to then point
statement is a valid instrument. However, if smaller than
then point statement is not a valid instrument.
The validity result of the questionnaire as follows (data processing
result using SPSS 23 version can be seen in appendix) :
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Table.3 Validity Interpretation
Item
Number
(Syofian, 2010:
316) Interpretation
1 0,587 0,361 Valid
2 0,667 0,361 Valid
3 0,568 0,361 Valid
4 0,373 0,361 Valid
5 0,455 0,361 Valid
6 0,441 0,361 Valid
7 0,370 0,361 Valid
8 0,681 0,361 Valid
9 0,653 0,361 Valid
10 0,239 0,361 Invalid
11 0,396 0,361 Valid
12 0,683 0,361 Valid
13 0,617 0,361 Valid
14 0,665 0,361 Valid
15 0,481 0,361 Valid
16 0,500 0,361 Valid
17 0,361 0,361 Valid
18 0,503 0,361 Valid
19 0,593 0,361 Valid
20 0,308 0,361 Invalid
21 0,367 0,361 Valid
22 0,682 0,361 Valid
23 0,280 0,361 Invalid
24 0,102 0,361 Invalid
25 0,724 0,361 Valid
26 0,359 0,361 Invalid
27 0,680 0,361 Valid
28 0,377 0,361 Valid
29 0,497 0,361 Valid
30 0,377 0,361 Valid
31 0,484 0,361 Valid
32 0,478 0,361 Valid
33 0,493 0,361 Valid
34 0,574 0,361 Valid
35 0,481 0,361 Valid
36 0,478 0,361 Valid
37 0,702 0,361 Valid
38 0,751 0,361 Valid
39 0,512 0,361 Valid
40 0,585 0,361 Valid
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Based on the table 3, it shows that were 35 items of statement that
the result was valid.
2. Reliability
The second requirement of a good instrument is to be reliable.
Reliability refers to the definition that an instrument is credible as to
be used as a data collection tools because the instrument is good
(Suharsimi Arikunto, 2013: 221). An instrument is said reliable if
when it is used to measure the same phenomenon in different time will
show the same results. Reliability with alpha formula was used to find
the instrument reliability scores instead of 1 and 0.
11 = ( )( − 1) (1 − ∑ 22 )
Information:
11 = reliability of the instrument
K = number of the questions or amount or matter∑ 2 = variance item number2
= the total variance
(suharsimi, 2013: 239)
Tabel.4 Reliability Scale
The value of r Intreprestasi
Between 0,80 up to 1,00 High
Between 0,60 up to 0,80 Enough
Between 0,40 up to 0,60 Somewhat low
Between 0,20 up to 0,40 Low
Between 0,00 up to 0,20 Very low
(Sugiyono, 2010:231)
39
Based on this research, instrument reliability testing shows the
score 0,926. This result shows that instrument is reliable and has a high
reliability. The reason validity using the formula above for
linking/correlating score items with a total score. While the reliability test
use the formula above for the data scale graded 1to 4.
H. Data Analysis Techniques
Analysis of this data was to find systematic data on the results of
the interview, documentation, and a questionnaire that has been done. The
process of data analysis in this study included.
1. Quantitative descriptive analysis
Questionnaires used to determine the performance of teachers with
the quantitative descriptive data analysis techniques to categorization.
According to Sutrisno Hadi  (2002:135) Criteria tendencies mean score
is based on the average ideal category as follows:
Group of good/high/top : Mi + 1 SDi to top
Group medium : Mi-1 SDi to Mi+1 SDi
Group less/lower/bottom : Mi-1 SDi down
Caption: Mi is the ideal mean and the standard deviation is ideal Sdi.
While to find the magnitude of mean and standard deviation ideal
to use the following formula:
Mean ideal = 12 (highest score + lowest score)
SD ideal = 16 (highest score - lowest score)
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2. Qualitative descriptive analysis
Interview instrument could be analyzed used qualitative data
analysis. The stage of the qualitative data analysis was presenting the
data in a paragraph to support the descriptive study on discussion
3. Conclusion
The conclusion would focus on
a. The percentage of accounting teaching performance for 4
competence based on table 5.
Table 5. Final Category
No Category Percentage
1 High > 75
2 Medium 50-75
3 Low <50
b. The factors which affect learning process had been written
based on interview with accounting teachers.
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CHAPTER IV
RESULT AND DISCUSSION
A. Description of Research
1. School Situation
School Profil:
SMK Name : SMK MUHAMMADIYAH 2 MOYUDAN
Data Staple : 0404010001
NPSN : 20401140
NSS : 344040205004
Status : Private
SK Establishment : No.SK : 20-01/BAS-PROP/TU/XII/2006
SK Date : 21-12-2006
Makers Hand SK : Dinas Pendidikan
Address : Ngentak-Klangon RT 06/RW 14
Desa Sumberagung, Moyudan, Sleman,
DIY Postal code: 55563
Phone/Fax : (0274)7499262/ (0274) 7478570
(Source: Data Archive School)
a. Vision
“Menjadi SMK yang Unggul, Islami, Kompeten, Menguasai
IPTEK, Berwawasan Global dan Berwawasan Lingkungan”.
b. Mission
1) Menumbuhkan semangat keunggulan dan kompetitif kepada
seluruh warga sekolah.
2) Melaksanakan proses belajar mengajar secara optimal dalam
iklim yang kondusif untuk mencapai keahlian sesuai komptensi
keahlian yang berorientasi nasional dan global.
3) Mengembangkan suasana agamis dan budaya bangsa.
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4) Mengembangkun dengan intensif hubungan sekolah dengan
dunia industri sertu instansi yang relevan.
5) Melestarikan lingkungan sekoah dengan mencegah
pencemaran lingkungan dan kerusakan lingkungan.
The physical condition of the school is good enough. The
School building is divided into two parts, the Unit I and Unit II. The
Unit I consists of space Principal, TU, as well as laboratories
(computer, accounting, Administration Office, multimedia, SAC), a
garage School, art room, assembly hall, park, classroom XI, as well as
a toilet. Meanwhile, Unit II consists of the teachers' lounge, classrooms
X and XII, BK, library, UKS, the principal's office, a meeting room,
cooperative students (KOPSIS), business center, cafetaria, room IPM,
parking lots, restrooms, and the parade ground.
2. Teacher Situation
SMK Muhammadiyah 2 Moyudan Sleman 2016/2017 school year,
led by Principal Drs. Muh. Zainuri who doubles as a teacher of office
administration. Teacher in SMK Muhammadiyah 2 Moyudan
numbered 38 people including the principal. Each teacher has had
customized performance by preparing and implementing the
curriculum in the teaching process. The number of teachers that
administer majoring in Accounting expertise competence is as much as
three teachers, one of them already PNS. Here the teacher data:
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Table.6 Data of Accounting Teacher
No. Name QualificationAcademic Status
1 Sri Handayani, S.Pd. AccountingEducation UNY Certification, PNS
2 Yeni Ekowati, S.Pd. AccountingEducation UNY
Uncertification,
Non PNS
3 Drs. Mursid Susilo AccountingEducation UNY
Certification, Non
PNS
3. Student Situation
SMK Muhammadiyah 2 Moyudan accommodate every year
according to students enrolling into three departments, the Office
Administration, Accounting, and Multimedia. Accounting classes
consist of X AK1, AK2 X, AK XI, and XII AK with the total amount
to 67 students.
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B. Result of Research
1. Questionnaire
All questionnaires were calculated by using the mean deviation of
the ideal and those put in the category of high, medium and less.
a) Supervision
Based on the results of the study with the principal and deputy
principal part of the curriculum, the percentages as follows:
Table.7 Supervision Assessment Questionnaire
No Aspect Category PercentH M L H M L
1 PedagogicCompetence 4 2 0 66,7% 33,3% 0%
2 PersonalityCompetence 0 6 0 0% 100% 0%
3 Social Competence 5 1 0 83% 17% 0%
4 ProfessionalCompetence 3 3 0 50% 50% 0%
H: High; M: Medium; L: Low.
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b) Accounting Teacher
The questionnaire submitted to the three accounting teacher.
Table.8 Resulting of Self-assessment Questionnaire
No Aspect Value Category PercentH M L H M L
Pedagogic Competence
1 AccountingTeacher A 42 1 0 0 100% 0% 0%
2 AccountingTeacher B 43 1 0 0 100% 0% 0%
3 AccountingTeacher C 42 1 0 0 100% 0% 0%
Average 1 0 0 100% 0% 0%
Personality Competence
1 AccountingTeacher A 32 1 0 0 100% 0% 0%
2 AccountingTeacher B 26 1 0 0 100% 0% 0%
3 AccountingTeacher C 28 1 0 0 100% 0% 0%
Average 1 0 0 100% 0% 0%
Social Competence
1 AccountingTeacher A 23 1 0 0 100% 0% 0%
2 AccountingTeacher B 23 1 0 0 100% 0% 0%
3 AccountingTeacher C 22 1 0 0 100% 0% 0%
Average 1 0 0 100% 0% 0%
Professional Competence
1 AccountingTeacher A 33 1 0 0 100% 0% 0%
2 AccountingTeacher B 31 1 0 0 100% 0% 0%
3 AccountingTeacher C 30 0 1 0 0% 100% 0%
Average 0,67 0,33 0 67% 33% 0%
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c) Students
The questionnaire submitted to all students that 65 of 67 students.
Two students were not leaving due to illness.
Table 9. Resulting of Student Assessment Questionnaire
No Name Category PercentH M L H M L
Pedagogic competence
1 Accounting Teacher A 30 33 2 46,2% 50,7% 3,1%
2 Accounting Teacher B 55 9 1 84,6% 13,8% 1,5%
3 Accounting Teacher C 45 20 0 69,2% 30,7% 0
Average 66,7% 31,7% 1,5%
Personality Competence
1 Accounting Teacher A 37 27 1 56,9% 41,5% 1,5%
2 Accounting Teacher B 46 18 1 70,8% 27,7% 1,5%
3 Accounting Teacher C 46 18 1 70,8% 27,7% 1,5%
Average 66,1%
32,3% 1,5%
Social competence
1 Accounting Teacher A 48 13 4 73,8% 20,0% 6,2%
2 Accounting Teacher B 53 11 1 81,5% 16,9% 1,5%
3 Accounting Teacher C 49 16 0 75,4% 24,6% 0,0%
Average 76,9% 20,5% 2,6%
Professional competence
1 Accounting Teacher A 43 20 2 66,2% 30,8% 3,1%
2 Accounting Teacher B 53 12 0 81,5% 18,5% 0,0%
3 Accounting Teacher C 59 6 0 90,8% 9,2% 0,0%
Average 79,5% 19,5% 1,0%
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d) The assessment of supervisis, accounting teacher and student
Table.10 The Assessment Data Quesionnaire Percentage
No Subject Result Final CategoryH M L
Pedagogic competence
1 Student 66,7% 31,7% 1,5% Medium
2 Supervision 66,7% 33,3% 0% Medium
3 Accountingteacher 100,0% 0,0% 0,0%
High
Personality Competence
1 Student 66,1 % 32,3% 1,5% Medium
2 Supervision 0% 100% 0% Medium
3 Accountingteacher 100,0% 0,0% 0,0%
High
Social Competence
1 Student 76,9% 20,5% 2,6% High
2 Supervision 83% 17,0% 0% High
3 Accountingteacher 100,0% 0,0% 0,0%
High
Professional Competence
1 Student 79,5% 19,5% 1,0% High
2 Supervision 50% 50% 0% Medium
3 Accountingteacher 67,0% 33,0% 0,0%
Medium
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2. Interview
Based on interviews with three accounting teachers refers to the
regulation of the Minister of National Education No. 16 of 2007 on
Standards of academic qualifications and competence of teachers, the
resulting of the interview were follows:
a. The performance of accounting teaching at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017 in terms of
pedagogical competence
Pedagogical competence is the ability with regard to the
understanding of the learners and management of learning that
educates and dialogical., Accounting teacher performance
assessment visits of pedagogical competence namely:
1) Control of the characteristics of learners from the physical,
moral, spiritual, social, cultural, emotional, and intellectual
Teachers' pedagogical competence was able to control the
characteristics of learners of various characters learners. Those
were supported by the results of interviews that teachers tend to
had less accounting records that can be used as a benchmark to
determine the characteristics of learners, but knowing
spontaneously in accordance with the observation of the
teacher in the learning process. For example, if a teacher had a
record of the characteristics of learners. An accounting teacher
said that:
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Based on those answers, it could be concluded that the
accounting teacher was able to understand the characteristics of
learners that includes personality and study habits. It was not
yet optimal position ourselves to get used to know the
characteristics of each individual so that later can be used in
guiding students to master new skills or procedures.
2) Control of learning theory and principles of learning that
educates
Base skills that must be mastered by the teacher was
mastering learning theory and principles of learning that
educate the principle. The teachers understood the theories of
learning, but not maximized to facilitate students in delivering
learning materials. Not only from the teachers' conditions, but
aslo usually allocated time in the school greatly affects the
learning activities.
For example, when a computer learning accounting must be in
between breaks, it made student less focus on learning which
resulted repeatedly in explaining the material.
Media tidak ada, mati listrik, 2 siswa menggunakan 1
modul, 4 jam pelajaran ada jeda istirahat.
Tidak, hanya memiliki catatan pembelajaran. Semisal
mengapa peserta didik kerap mengantuk dan tidak fokus.
Hasilnya berupa kebanyakan peserta didik tidak pernah
sarapan sehingga harus mengijinkan keluar untuk sarapan.
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3) Develop a curriculum that is relevant to the subject matter of
teaching
The development of the curriculum should be adapted to
the needs that teachers always gave their best for the children
and the teaching process. Based on the interview with the
teachers of accounting, it ever develop learning materials of
teaching creatively states that:
Based on those interviews, the teachers had been trying to
develop learning materials for teaching. In the new school year,
accounting teacher manual already preparing the material based
on the syllabus in accordance with the directives MGMPs.
Leisure time as well as on the official forums, accounting
teacher used it to exchange information with other accounting
teacher either with one school or different schools in terms of
curriculum development.
4) Organize learning that educate
Teachers should be able to plan learning activities covering
the syllabus and Learning Implementation Plan (RPP). To
realize the goals of learning, then the important basic skills
mastered by the teacher was learning the skills opened briefly
Terpaku RPP, pernah mencoba akan menambahkan
aplikasi terbaru yakni accurate, tetapi karena yang dituntut
pemerintah hanya MYOB maka mengikuti pemerintah.
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reviewing previous lessons related to the subjects to be
presented.
Based on the interview with the accounting teacher, if the
teacher identifies Syllabus on these subjects:
of the interview can be concluded that in the early learning,
teachers delivering learning goals in each subject area in
support. This was particularly in view of the start of the
semester, while the next day the teacher trying to find the
energy to students. Their operating businesses were used to
make the students motivated and focused on learning.
5) Utilizing information and communication technology for the
sake of learning
Utilization of information and communication technology
was right, could arouse student interest. In the era of
modernization that was integral to the technology, it enriched
the teaching materials that can be used. An accounting teacher
delivering materials with various means, such as exposure
Dijelaskan tetapi tidak detail sampai indikator. Yang
utama, peserta didik tahu yang ingin di capai serta tahu
Mind Maping.
LCD, proyektor, soal latihan, Handout. dalam
pembelajaran biasanya ditambah dengan proyek survei
langsung mengidentifikasi sebuah usaha dilapangan
kemudian dilihat permasalahannya dan dituntut
menemukan penyelesaian.
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Based on the above, it could be concluded that the teacher
tried to use the equipment available at the school. The survey
directly coupled with a bit of Completion would be make
children more interested and motivated in the study.
6) Facilitate the development of student potentials to actualize
various potentials
Interest and talent of the students were very diverse, so
teachers should create such conditions in order to be able to
actualize various potentials, One form is to maximize existing
technology to collect information on all the possibilities
available to the learners.
Based on the explanation above, it could be concluded that
the development potential of learners could be facilitated by
providing a stimulus to the students to take advantage of all the
media to obtain information in the development themselves.
7) Communicate Effectively, empathetic and polite with learners
Keep from misunderstandings by communicating
effectively. For a teacher who became a role model, Satun-
spoken politely will give a positive impact on learners.
According to the accounting teacher is.
Medianya selain buku cetak adalah mencari di internet.
Kalau menggunakan power point terkendala dengan
proyektornya.
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Based on the interview, which effectively became the main
communication so that learners were able to understand and
apply the knowledge gained. According to another accounting
teacher, before communicating with learners more, so she
suggested providing motivation so that students were
encouraged to move forward the first place.
8) Conduct assessment and evaluation processes, and learning
outcomes
Assessment of learners serves to determine the level of
understanding students of the material that was submitted. For
teachers, it can be used for the evaluation of teachers in the
delivery of learning materials. Based on an interview with a
teacher of accounting, the way he was taking a value taken
from several aspects.
Dalam pembelajaran, biasanya diawali dengan cerita
pribadi. bagaimana awal dahulu senang akuntansi, bisa
juga pengalaman, atau SMK jaman dahulu dibanding
dengan sekarang serta lain-lain. hal tersebut dilakukan
untuk memotivasi siswa karena biasanya diawal
pembelajaran atau pada kondisi tertentu siswa kurang
fokus.
Evaluasi ada pretest, proses, ulangan harian, dan post test.
Saat proses pembelajaran terdapat diskusi yang dapat
digunakan untuk menilai siswa dilihat dari sikap,
ketrampilan, dan pengetahuan. Kemudian di ulangan harian
akan di analisis, jika kurang memenuhi akan dilakukan
remidi, jika sudah memenuhi akan di lakukan pengayaan.
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This means that assessments by the teacher based on a
continuous process that helps teachers in action which will
further took.
9) Utilizing the results of the assessment and evaluation for the
sake of learning
The benefit learning outcomes will be beneficial to the
students themselves and the impact on schools. By expecting
transfer science had been doing, teachers were very expected to
get good feedback.
Based on the above presentation, the teacher would evaluate
learning to improve learning was passed. Then, how that was
done by the teacher of accounting in part for the enrichment of
student participants was.
10) Take action to improve the quality of reflective learning
Materials that had been delivered by the teacher should get
a response from learners. With the vote would be known how
well the material had been delivered. Armed with a list of
Hasilnya bagus dilakukan pengayaan, jika hasilnya kurang
maka dilakukan remidi
diikutkan dalam Lomba Ketrampilan Siswa (LKS) yang
dilaksanakan tanggal 1 dan 2 November 2016 serta
diikutkan dalam Lomba Cerdas Cermat Akuntansi (LCCA).
Kewajiban penilaian akhir ada di wali kelas, perlu
perbaikan atau pengayaan.
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several times the value of the learning process, it would be
known the value to be evaluated. The end results was an
improvement or enrichment.
b. The performance of accounting teaching at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017 in terms of personal
competence
1) Act in accordance with religious norms, legal, social, and
national culture Indonesia
Process learning not only about learning materials but
teachers were required provide examples well-mannered and
moral encouragement to learners.
Based on the above presentation, teachers as role models for
their students should give a good example to the students
chiefly known Indonesian culture polite but still pay attention
to discipline in order to created learners who consistent.
2) Present Themselves as a person who is honest, noble, and role
models for students and the community
Model for students was the responsibility of a teacher who
was not written. Everyday behavior would serve as a guide for
them. Giving examples was the main thing, then by starting
Memotivasi, suka cerita pengalaman pribadi, kadang serius
kadang bercanda, type yang jarang marah, agak lunak,
tetapi ketika ada anak yang keluar tanpa ijin tidak boleh
masuk kedalam kelas.
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with smiles, greetings, greetings (3S) were expected to be
individual learners manners. It supported the statement
accounting teachers as well as the principal following.
Already gives an example with 3S before the lesson begins,
precisely when students entered the gates school.
3) Present themselves as a person who is steady, stable, mature,
wise and dignified
In public places and at school, the teacher was deemed to
had the authority and responsibility had been a role model for
the people around. In private adjust that should be a role model,
it was necessary to reflect on the norms and customs in their
environment. The accounting teacher who always tried to
portray himself as a person who was steady, stable, mature,
wise and authoritative, convey some suggestion.
4) Shows the work ethic, high level of responsibility, a sense of
pride in being a positive teacher
Attitude to employment and dedication in carrying out the
task of a work ethic. In the process of learning, a lot of things
Dengan membiasakan Senyum, Sapa, Salam akan
meningkatkan respon mereka. Karena ditunjuk sebagai
pengelola kantin, maka anak-anak alhamdulilah sering
menyapa.
karena orang jawa, maka berusaha njawani, kadang
mbenahi sopan santun anak, yang penting bisa ngajeni
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that prepared by the currents. RPP to the media to be used in
presenting the material. Carrying out this task requires
discipline and dedication. Some administrations were prepared
in order to support a maximum of teacher performance.
Based on interviews above, it could be concluded that a
positive attitude in implementing the tasks accustomed to being
able to support the performance of the teacher. The attitude was
proud to be a teacher was one of the goals to be achieved so
that the teacher doing administrative duties and made teachers
do with happy.
5) Upholds the code of ethics of the teaching profession
Service primed to learners was a code of conduct that was
carried out by teachers, with the police attitudes and behavior
in delivering learning in the classroom. For a teacher, this
profession could be practically full of surprises, as it would
meet some of the children who sometimes made proud and vice
versa. According to the accounting teacher, the most important
thing in education was how learning so that they can return to
the right path.
Administrasi dikumpulkan ke kepala sekolah akan tetapi
pengumpulan tergantung beliau. Yang terpenting kesadaran
dan pandai membagi waktu.
“NO KEKERASAN”, kesalahan ya ditegur.
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c. The performance of accounting teaching at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017 in terms of social
competence
1) Be inclusive, acting objective, and not discriminatory for
consideration of gender, religion, race, physical condition,
family background, and Socioeconomic status
Objectivity in its assessment the students was a
requirement. Based on the interviews, how is his attitude in
dealing with learners? With such exposure, the teacher tried to
be objective in its actions, but it should be guided by rational
thought and scientific.
2) Communicate Effectively, empathetic and polite with fellow
educators, staff, parents, and community
Effective communication should be done by the teacher for
the purpose of the talks could be well and properly. As a
communicator, ability to convey a message to others must be
supported by an understanding of learning materials. Self-
carriage communicates with others could be done in a variety
of styles. Based on interviews with the accounting teacher in
maintaining communication with students to explain learning
materials that did not understand that.
Semua sama, karakteristik mereka banyak, ada yang supel,
pendiam, pandai. Pintar-pintarnya kita menjaga diri.
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Based on the above presentation, the treatment was already
doing efficient and empathic communication. Communication
mannered been built since the learners and teachers to first
enter this school.
3) To adapt on the spot duty in the entire territory of the republic
of Indonesia roommates have a social and cultural diversity
Adapt to the environment was a behavior that should be
shared by all people, not even for a teacher. In the process of
learning, teachers were required to know and understand the
character of their students to be able to create a pleasant
learning atmosphere. There were times when a teacher must
enter a joke when the learning process. Based on interviews
with teachers on accounting for the joke in the process of
delivery of materials to learners that.
Based on the above presentation, adapted to create a
pleasant atmosphere in which learning was being built by the
teacher. Many things that were begun all in how much closer to
learners at the same time attempting to share experiences and
knowledge.
Sms sebatas pembelajaran. Terbuka, jika ada kesulitan
boleh konsultasi di ruang maupun ke rumah.
Ada tawa. Terkadang jika ada siswa yang bandel malah
dijadikan pusat candaan, dengan begitu agar
menyadarkan mereka supaya dapat fokus kembali.
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4) To communicate with the community's own profession and
other professions Orally and in writing or other forms
In the context of communication with the profession itself,
MGMPs had that role. The forum maximizes their teachers to
obtain information related to the preparation of the new
curriculum would be implemented. As for the students,
communication was helpful to share knowledge already
obtained. Communication is inseparable from the problems
between the communicant and communicators. Based on
interviews with one of the masters of accounting, the problem
ever occurs in communications with learners.
Based on the above presentation, keep the communication was
maintained and continuously was a way to minimize and create
an atmosphere of effective communication.
d. The performance of accounting teaching at SMK Muhammadiyah
2 Moyudan Sleman academic year 2016/2017 in terms of
professional competence
1) Master the material, structure, concept and mindset of scientific
support of teaching subjects
Sering, cek-cok, solusinya ada arisan tiap bulan dengan
anak-anak maka di forum tersebut di buka dan harus
diselesaikan.
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The mastery of the material into one of the prerequisites for
implementing effective learning. Based on interviews with one
of the teachers, whether to continue her education.
Based on the above presentation, master the material up to the
mindset of science that supports the subjects of teaching, she
had a target in itself. Developing science was the act of
ensuring that knowledge to be able to share with others.
2) Standard mastering competence and basic competences of
teaching subjects
The material would be transferred to learners must be
mastered in advance by the teacher. With reference to the
syllabus then subdivided into sub-standards of competence to
the basic competence. Based on interviews, whether the
problems encountered in mastering the subjects of
teaching.
Based on the exposure, good teachers in teaching procedures
but was not maximized in the mastery of the material that
needs to be the holding of special training for teachers,
especially in subjects accounting MYOB.
3) Develop learning materials of teaching creatively
Ada, S2 Teknologi pendidikan
Materinya bahasa inggris semua karena belum terbiasa
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The development of creative learning aims to motivate
students to learn actively and generate curiosity. This variation
makes students not saturated. based on interviews, teachers
vary the way the learning process
Based on the exposure, the development of which had been
done was still limited to programs that were already scheduled
school. Psychomotor development for students in the classroom
had not been maximized.
4) Develop professionalism in a sustainable manner by taking
action reflective
Self-development was not only beneficial to themselves,
but learners would get an impact. Era current technology, all
information could be obtained, so it must be a good selection.
Training activities and seminars remain to be done to be able to
communicate the real constraints and advantages faced today.
Based on the interviews, if often follow the training and so on.
Based on the presentation, teachers actively engaged in
developing themselves in an association. Such activities were
Ada, semisal berkunjung di desa dekat sekolah terkait
prakik akuntansi  agar mempelajari secara langsung, dan
lain-lain. di sekolah juga diadakan praktik lapangan agar
memantapkan dalam praktik akuntansi.
Sering, misalnya MGMP, kerjasama AAYPKN dan/ UNY,
diklat BI.
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very supportive of my teaching career, but the duration of the
implementation of these activities still took place on an
ongoing basis.
5) Utilizing information and communication technology to
develop them
Professional sustainably developed beneficial in improving
the professionalism and follow the progress of time by learning
from various sources.
Based on interviews, the teacher was not in using technology
such as the internet, but trying to used technology in the form
of LCD already provided the school.
e. Is it only hinder, about the factors that support it is
Teaching capabilities were less oriented accounting
educating and educating learners. Based on this, the teacher should
be able to learn in order to optimize the use of infrastructure and
improve the quality. Based on interviews, factors that support the
learning process,
Utilizing the infrastructure was already available needed to
be improved with added value in the form of optimum used of
Sering memanfaakan teknologi akan tetapi untuk
pengembangan profesional masih belum
Materi relevan banyak tersedia di perpustakaan. guru tidak
hanya menyampaikan tetapi juga mengubah siswa menjadi
baik, insan taqwa dan pintar
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technology. With the wifi in schools, was expected to enhance the
learning process more varied. Barriers that often occur by the
teacher was
Lack of attention to themselves, resulting learners could not
focus on receiving learning materials. Lack of motivation and
moral support was the key factor that these obstacles could be
minimized. Starting from the lack of a functioning infrastructure to
less varied learning methods resulting in the lack of interest from
students and teachers in the learning process. This was supported
by the results of the accounting teacher interviews.
Pagi-pagi tidak sarapan, kurang disiplin, belajar kurang,
tingkat kemandirian kurang dan kemalasan
Kipas angin rusak, peserta didik asyik “ngobrol”, materinya
dirasa sulit oleh siswa, siswa sibuk merias diri atau jalan-
jalan di kelas, kondisi di lingkungan sekitar jika terlalu bising.
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C. Discussion
Based on the questionnaire in table 10, The most of accounting teaching
performances are included in medium category. It means that:
1. The performance of accounting teaching at SMK Muhammadiyah 2
Moyudan Sleman in the academic year of 2016/2017 in terms of
pedagogical competence
Based on the questionnaire, the perceptions are: 1) from the
students is 66,7%, 2) from the supervisions is 66,7%, 3) from the
accounting teachers is 100%. The category is medium which means
that the pedagogical competence of the accounting teachers at SMK
Muhammadiyah 2 Moyudan Sleman is still needed to be improved.
Accounting teachers pay less attention to the majority of learners who
are less focused on learning. The use of various teaching methods are
needed to make the students not feel bored but still see the material
being taught. The use of technology weapons and communication has
not been maximized, although there is a shortage constraint module,
teachers should be able to capitalize on the smartphone instruct
learners. Characteristics of students of different premises have been
addressed in various ways, from the management of the cafeteria,
giving a chance, a field survey, to take advantage of extracurricular are
already provided by the school. Teachers need to increase the
importance of the plan before the learning, They make RRP close to
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the deadline of the principal. The readiness of the teacher
administration also has not exactly completion the pre-learning.
2. The performance of accounting teaching at SMK Muhammadiyah 2
Moyudan Sleman in the academic year of 2016/2017 in terms of
personal competence
Based on Questionnaire, the perceptions are; 1) from the students
is 66,1%. 2) from the supervisions is 100% medium. 3) from
accounting teachers is 100% high. The category is Medium means that
the personal competence accounting teacher at SMK Muhammadiyah
2 Moyudan Sleman is still needed to be improved in accordance with
the norms, social and culture of Indonesia. Discipline is still a record
for accounting teacher looks when teaching hours.
3. The performance of accounting teaching at SMK Muhammadiyah 2
Moyudan Sleman academic year 2016/2017 in terms of social
competence
Based on Questionnaire, the perception are 1) from Students is
76,9%. 2) from Supervision is 83%. 3) from accounting teacher is
100%. The category is high means that the accounting teachers at
SMK Muhammadiyah 2 Moyudan Sleman has a high social life. It can
be seen from the learners who are familiar and know them. From their
style and characteristics, they are seldom angry and capable of
adapting to the learners. Applying 3S (smiles, greetings, greetings) has
been taught and exemplified by the accounting teachers.
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4. The performance of accounting teaching at SMK Muhammadiyah 2
Moyudan Sleman in theacademic year of 2016/2017 in terms of
professional competence
Based on Questionnaire, the perception are: 1) from the students is
79,5%, 2) from the supervision is 50%, 3) from the accounting
teachers is 67%. The category is medium means that the professional
competence of the accounting teachers at SMK Muhammadiyah 2
Moyudan Sleman is evidenced by the inability of teachers to motivate
the learning process. However, professional development in the form
of upgrading learning materials needs to improve with communication
with the community.
5. Based on the interviews with the accounting teachers, there were some
factors that support and hinder the process of learning and classroom
management. For example, the fan was broken, the students engrossed
in "chat", the material was deemed difficult by the students, the
students were busy dressing up or walks in the classroom, they did not
eat breakfast, and the conditions in the environment were often too
noisy. The factors who supporting of the learning process is relevant
material available in libraries, teachers were not only deliver, but also
turn students into good, god-fearing and intelligent beings.
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D. Research Limitations
This research faced some limitations that may affect the condition
while it is conducted. The limitations include the following:
1. The time available to complete this study was relatively short because
of busy teachers in completing the learning material before final
exams. if more time available than the situation could be:
a. teachers more focus on interview and did not doing any other thing
while interview occured.
b. teachers still focus on preparing student competition while
documentation conducted. Teachers had not ready yet for teaching
administration. It cause difficulties and more time takes to collect
the data.
2. Limitations on both sides affect the amount of support in the interview
process. Teachers lack of respon of the question that asked by
interviewer. They answer the question with short answer and
sometimes misunderstanding happen between teachers and
interviewer.
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CHAPTER V
CONCLUSIONS AND SUGGESTIONS
A. Conclusions
1. Accounting teaching perfomance at SMK Muhammadiyah 2 Moyudan
Sleman in the academic year of 2016/2017 in terms of pedagogical
competence was medium. It means the perception are: (a) from the
students is 66,7%, (b) from the supervisions is 66,7%, (c) from the
accounting teachers is 100%.
2. Accounting teaching perfomance at SMK Muhammadiyah 2 Moyudan
Sleman in the academic year of 2016/2017 in terms of personal
competence was medium. It means the perception are: (1) from the
students is 66,1%, (2) from the supervisions is 100% medium, (3) from
the accounting teachers is 100% high.
3. Accounting teaching perfomance at SMK Muhammadiyah 2 Moyudan
Sleman in the academic year of 2016/2017 in terms of social
competence was high. It means the perception are: (1) from the
students is 76,9%, (2) from the supervisions is 83%, (3) from the
accounting teachers is 100%.
4. Accounting teaching perfomance at SMK Muhammadiyah 2 Moyudan
Sleman in the academic year 2016/2017 in terms of professional
competence was medium. It means the perception are: (1) from the
students is 79.5%, (2) from the supervision is 50%, (3) from the
accounting teachers is 67%.
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5. The factors that affected the teaching and learning process in the
classroom is the teachers’ preparation in administration and the
availability of facilities and infrastructure.
B. Suggestions
Based on the results, there are some suggestions from the researcher. They
are:
1. The teachers’ average ability to teach is considered as medium. Only
some of them are high and none of them are considered as low.
However, there are some items that needed to be improved which is
the teaching preparation, where the teachers need to arrange their
lesson plan well and choose the best method to teach in the teaching
and learning process.
2. Teachers need an improvement in their teaching, especially in their
pedagogical, personal, and professional competences. These three
competences could be given in the evaluation program.
a. Teacher can enhance the teachers’ pedagogical development to be
professional and good teachers. The implementation of the
program could be in the form of giving opportunity for students.
Students need variation lesson method to understand the subject.
b. Teacher can enhance the teachers’ personal development to be
professional and good teachers. If teachers want to leave the school
early, teacher have to ask the other teacher to monitor the class.
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c. Teacher can enhance the teachers’ professional development to be
professional and good teachers. The implementation of the
program could be in the form of workshop, simulation, seminar,
training, upgrading or any other education program that can
support the continue profession development. The MGMP can be
the suitable place to exchange ideas of the teachers. It also can be
the place where the teachers are expected to be active in the
community.
3. Teachers as the students’ role model are expected to have a good
perception in the teaching and learning process, so the students will
have a great motivation in joining the class. By enhancing the teachers’
ability in teaching, it is hoped that it could improve the students’
achievement and satisfaction towards the lesson.
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Table 1. Lattice instruments
No Aspect Indicators Item Number
1 Pedagogic
competence
Control of the characteristics of learners
from the physical, moral, spiritual, social,
cultural, emotional, and intellectual
1,2
Control of learning theory and principles of
learning that educates
3
Develop a curriculum that is relevant to the
subject matter of teaching
4
Organize learning that educate 5
Utilizing information and communication
technology for the sake of learning
6
Facilitate the development of student
potentials to actualize various potentials
7
Communicate effectively, empathetic and
polite with learners
8
Conduct assessment and evaluation
processes, and learning outcomes
9,10
Utilizing the results of the assessment and
evaluation for the sake of learning
11
Take action to improve the quality reflective
learning
12
2 Personality
competence
Act in accordance with religious norms,
legal, social, and national culture Indonesia
13
Present themselves as a person who is
honest, noble, and role models for students
and the community
14,15
Present themselves as a person who is
steady, stable, mature, wise and dignified
16,17
Shows the work ethic, high level of
responsibility, a sense of pride in being a
teacher
18,19
Upholds the code of ethics of the teaching
profession
20,21
3 Social
Competence
Be inclusive, acting objective, and not
discriminatory for consideration gender,
religion, race, physical condition, family
22,23,24
Appendix 1. Lattice Instrument
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background, and socioeconomic status
Communicate effectively, empathetic and
polite with fellow educators, staff, parents,
and community
25,26
To adapt on the spot duty in the entire
territory of the Republic of Indonesia which
have a social and cultural diversity
27,28
To communicate with the community's own
profession and other professions orally and
in writing or other forms
29,30
4 Professional
Competence
Master the material, structure, concept and
mindset of scientific support of teaching
subjects
31,32,33,34
Standard mastering competence and basic
competences of teaching subjects
35
Develop learning materials of teaching
creatively
36
Develop professionalism in a sustainable
manner by taking action reflective
37,38,39
Utilizing information and communication
technology to develop them
40
Source: modification of research M.Djazari 2012:59
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PEDOMAN WAWANCARA
NO Materi/Wawancara
A Kompetensi Pedagogik
1 Apakah Bapak/Ibu menjelaskan kepada peserta didik tujuan
pembelajaran dalam silabus ? Mengapa aspek tersebut dianggap
penting untuk disampaikan ?
2 Apakah Bapak/Ibu merancang semua tujuan pembelajaran sesuai
dengan isi kurikulum, kompetensi dasar yang dicapai, serta usia dan
kemampuan belajar peserta didik serta lingkungan belajar ?
3 Apakah Bapak/Ibu mengubah pelaksanaan pembelajaran menjadi
sangat berbeda dengan rencana semula ? Mengapa ? berikan
contohnya.
4 Apakah Bapak/Ibu sering merancang aktivitas pembelajaran yang
mendorong peserta didik untuk belajar sesuai kecakapan dan pola
belajar masing-masing ? berikan contohnya.
5 Apa saja media yang Bapak/Ibu gunakan selama proses pembelajaran
?
6 Apakah Bapak/Ibu mempunyai catatan tentang potensi peserts didik ?
7 Bagaimana pendapat peserta didik Bapak/Ibu mengenai cara anda
berkomunikasi dengan mereka?
8 Bagaimanakah Langkah Bapak/Ibu dalam mengevaluasi proses dan
hasil pembelajaran siswa ?
9 Bagaimanakah cara Bapak/Ibu dalam memanfaatkan hasil penilaian
dan evaluasi ?
10 Apa faktor pendukung dalam mengelola kelas ?
11 Apa faktor penghambat dalam mengelola kelas ?
B Kompetensi Kepribadian
1 Bagaimanakah penilaian Bapak/Ibu terhadap diri sendiri ?
2 Bagaimanakah respon saat Bapak/Ibu lewat didepan peserta didik?
3 Apakah Bapak/Ibu selalu menjaga identitas anda sebagai seorang guru
?
4 Apakah Bapak/Ibu selalu mengerjakan administrasi guru sesuai
waktunya ?
5 Bagaimanakah cara Bapak/Ibu menjaga kode etik profesi?
C Kepribadian Sosial
1 Apakah Bapak/Ibu selalu berkomunikasi dengan peserta didik tanpa
membedakannya?
2 Bagaimana cara Bapak/Ibu menjaga komunikasi dengan peserta didik?
3 Apakah Bapak/Ibu sering bersenda gurau dengan peserta didik?
4 Apakah pernah terjadi salah paham antara Bapak/Ibu dengan peserta
Appendix 2. Instrument Guidelines
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didik?
D Kompetensi Profesional
1 Apakah mata pelajaran yang Bapak/Ibu ampu ?
2 Bagaimanakah pendapatan tentang mata pelajaran yang Bapak/Ibu
ampu? Apakah terdapat kesulitan ?
3 Apakah Bapak/Ibu pernah mengembangkan materi pembelajaran yang
diampu secara kreatif ?
4 Apakah Bapak/Ibu ada keinginan untuk melanjutkan pendidikan lagi ?
5 Apakah Bapak/ibu sering mengikuti diklat atau kegiatan yang
meningkatkan kemampuan ?
6 Apakah Bapak/Ibu memanfaatkan teknologi informasi dalam
pembelajaran dan pengembangan keprofesionalan ?
7 Apa faktor pendukung dalam proses pembelajaran ?
8 Apa faktor penghambat dalam proses pembelajaran ?
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Bukti Adminitrasi Guru
Nama Guru :
Mata Pelajaran :
√ L= Lengkap √ BL= Belum Lengkap √ TL= Tidak Lengkap
No Komponen Bukti Administrasi KetL BL TL
1 Penyusunan Program
a. Prorgam tahunan
b. Program semester
c. Rencana Pelaksanaan Pembelajaran
(RPP)
2. Pelaksanaan Program Pembelajaran
Presensi Siswa
3 Pelaksanaan evaluasi
Buku Nilai
4 Analisis evaluasi
Analisis ketuntasan belajar
5 Pelaksanaan perbaikan dan pengayaan
Program perbaikan dan pengayaan.
Guru Mata Pelajaran
( )
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Bapak/Ibu Guru yang saya hormati
Saya sedang mengadakan penelitian dengan judul “Analisis Kinerja Guru
Akuntansi Bapak/Ibu..........”, sehubungan dengan penelitian ini, saya mohon
bantuan Bapak/Ibu untuk mengisi angket berikut ini. Sebagai peneliti, saya akan
tetap menjaga informasi yang Bapak/Ibu isikan dalam angket ini.
Atas bantuan Bapak/Ibu, diucapkan terimakasih.
Hormat Saya
Dwi Setiawan
Bagian I. Data Demografi
1. Nama : ……………………. (bisa tidak diisi)
2. Usia :
3. Pendidikan :
4. Pengalaman kerja :
5. Pangkat/golongan :
6. Sertifikasi : Sudah / Belum (coret yang tidak perlu)
Bapak/Ibu dimohon memberikan tanda silang (X) pada kolom yang tersedia
sesuai dengan pilihan Bapak/Ibu.
SL= Selalu SR= Sering KK= Kadang-kadang TP= Tidak pernah
No Pernyataan SL SR KK TP
Kompetensi Pedagogik
1 Guru memahami karakteristik belajar peserta didik
2 Guru memastikan bahwa semua peserta didik
mendapatkan kesempatan yang sama untuk
berpartisipasi aktif dalam kegiatan pembelajaran
3 Guru memberi kesempatan kepada peserta didik
untuk menguasai materi pembelajaran sesuai usia
4 Guru memberi kesempatan kepada peserta didik
untuk menguasai materi pembelajaran melalui
pengaturan proses pembelajaran dan aktivitas yang
bervariasi
5 Guru mengatur kelas untuk memberikan kesempatan
belajar yang sama pada peserta didik dengan
kemampuan belajar yang berbeda
6 Guru membantu mengembangkan potensi
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7 Guru membantu mengatasi kekurangan peserta didik
8 Guru mencoba mengetahui penyebab penyimpangan
perilaku peserta didik untuk mencegah agar perilaku
tersebut tidak merugikan peserta didik lainnya
9 Guru mengkomunikasikan informasi baru sesuai
dengan kemampuan belajar peserta didik
10 Guru melaksanakan penilaian dengan berbagai
teknik dan jenis penilaian selain penilaian formal
yang dilaksanakan sekolah tentang tingkat
pemahaman terhadap materi pembelajaran yang
telah dan akan dipelajari
11 Guru mengumumkan hasil penilaian kepada peserta
didik tentang tingkat pemahaman terhadap materi
pembelajaran yang telah dan akan dipelajari
12 Guru memanfaatkan hasil penilaian sebagai bahan
penyusunan rancangan pembelajaran yang akan
dilakukan selanjutnya
Kompetensi Kepribadian
13 Guru berperilaku baik untuk mencitrakan nama baik
sekolah
14 Guru mengawali pembelajaran tepat waktu
15 Guru mengakhiri pembelajaran tepat waktu
16 Jika harus meninggalkan kelas, guru mengaktifkan
peserta didik dengan melakukan hal-hal produktif
terkait dengan mata pelajaran
17 Jika harus meninggalkan kelas, guru meminta guru
piket atau guru lain untuk mengawasi kelas
18 Guru memberikan kontribusi terhadap
pengembangan sekolah
19 Guru mempunyai prestasi yang berdampak positif
terhadap nama baik sekolah
20 Guru menjaga hubungan baik dan peduli dengan
teman sejawat
21 Guru berkontribusi positif terhadap semua diskusi
formal dan informasi terkait dengan pekerjaannya.
Kompetensi Sosial
22 Guru memperlakukan semua peserta didik secara
adil.
23 Guru memberikan perhatian dan bantuan sesuai
kebutuhan masing-masing tanpa mempedulikan
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faktor personal.
24 Guru secara aktif membantu peserta didik dalam
proses pembelajaran dengan memberikan perhatian
kepada setiap individu
25 Guru memberikan perhatian dan mendengarkan
semua pertanyaan dan tanggapan peserta didik tanpa
menginterupsi kecuali jika diperlukan untuk
membantu atau mengklarifikasi
pertanyaan/tanggapan tersebut
26 Guru bertingkah laku sopan dalam berbicara,
berpenampilan dan berbuat terhadap semua peserta
didik
27 Guru bersikap dewasa dalam menerima masukan
dari peserta didik dan memberikan kesempatan
kepada peserta didik untuk berpartisipasi dalam
proses pembelajaran
28 Guru berinteraksi dengan peserta didik dan tidak
membatasi perhatiannya hanya pada kelompok
tertentu
29 Guru menyampaikan informasi tentang kemajuan,
kesulitan dan potensi peserta didik kepada peserta
didik
30 Guru saling menghormati dan menghargai pserta
didik sesuai dengan kondisi dan keberadaan masing-
masing
Kompetensi Profesional
31 Guru menguasai materi mata pelajaran yang diampu
32 Guru menguasai struktur mata pelajaran yang
diampu
33 Guru menguasai konsep mata pelajaran yang
diampu
34 Guru menguasai pola pikir keilmuan yang
mendukung mata pelajaran yang diampu
35 Guru melakukan pemetaan standar kompetensi dan
kompetensi dasar untuk mata pelajaran yang
diampunya untuk mengidentifikasi materi
pembelajaran yang dianggap sulit, melakukan
perencanaan dan pelaksanaan pembelajaran dan
memperkirakan alokasi waktu yang diperlukan
36 Guru menyusun materi perencanaan dan
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pelaksanaan pembelajaran yang berisi informasi
mutakhir dan yang membantu peserta didik untuk
memahami konsep materi pembelajaran
37 Guru melakukan penelitian, mengembangkan karya
inovasi sebagai pengembangan keprofesian
berkelanjutan
38 Guru melakukan kegiatan ilmiah sebagai
pengembangan keprofesian berkelanjutan
39 Guru aktif dalam melaksanakan pengembangan
keprofesian berkelanjutan
40 Guru memanfaatkan teknologi informasi
komunikasi dalam berkomunikasi dan pelaksanaan
pengembangan keprofesian berkelanjutan
Selesai, Cek kembali jika ada pertanyaan yang belum diisi.
Terimakasih atas kerjasama anda.
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Angket Kinerja Guru Akuntansi
Petunjuk pengisian angket :
1. Tulislah identitas Saudara/Saudari dengan benar,
2. Perhatikan dengan seksama setiap pertanyaan yang ada,
3. Jawablah sesuai dengan kondisi diri Saudara/Saudari saat ini,
4. Jawablah dengan memilih salah satu dari empat alternatif jawaban yang
tersedia kemudian berilah tanda centang (√) pada jawaban yang
Saudara/Saudari pilih,
5. Angket ini digunakan untuk mengetahui kinerja guru akuntansi dan tidak
berpengaruh kepada nilai Saudara/Saudari.
Nama :
No.Absen :
Kelas :
SL= Selalu SR= Sering KK= Kadang-kadang TP= Tidak pernah
No Pernyataan SL SR KK TP
Kompetensi Pedagogik
1 Guru memahami karakteristik belajar peserta didik
2 Guru memastikan bahwa semua peserta didik
mendapatkan kesempatan yang sama untuk
berpartisipasi aktif dalam kegiatan pembelajaran
3 Guru memberi kesempatan kepada peserta didik
untuk menguasai materi pembelajaran sesuai usia
4 Guru memberi kesempatan kepada peserta didik
untuk menguasai materi pembelajaran melalui
pengaturan proses pembelajaran dan aktivitas yang
bervariasi
5 Guru mengatur kelas untuk memberikan kesempatan
belajar yang sama pada peserta didik dengan
kemampuan belajar yang berbeda
6 Guru membantu mengembangkan potensi
7 Guru membantu mengatasi kekurangan peserta didik
8 Guru mencoba mengetahui penyebab penyimpangan
perilaku peserta didik untuk mencegah agar perilaku
tersebut tidak merugikan peserta didik lainnya
9 Guru mengkomunikasikan informasi baru sesuai
dengan kemampuan belajar peserta didik
10 Guru melaksanakan penilaian dengan berbagai
teknik dan jenis penilaian selain penilaian formal
yang dilaksanakan sekolah tentang tingkat
pemahaman terhadap materi pembelajaran yang
telah dan akan dipelajari
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11 Guru mengumumkan hasil penilaian kepada peserta
didik tentang tingkat pemahaman terhadap materi
pembelajaran yang telah dan akan dipelajari
12 Guru memanfaatkan hasil penilaian sebagai bahan
penyusunan rancangan pembelajaran yang akan
dilakukan selanjutnya
Kompetensi Kepribadian
13 Guru berperilaku baik untuk mencitrakan nama baik
sekolah
14 Guru mengawali pembelajaran tepat waktu
15 Guru mengakhiri pembelajaran tepat waktu
16 Jika harus meninggalkan kelas, guru mengaktifkan
peserta didik dengan melakukan hal-hal produktif
terkait dengan mata pelajaran
17 Jika harus meninggalkan kelas, guru meminta guru
piket atau guru lain untuk mengawasi kelas
18 Guru memberikan kontribusi terhadap
pengembangan sekolah
19 Guru mempunyai prestasi yang berdampak positif
terhadap nama baik sekolah
20 Guru menjaga hubungan baik dan peduli dengan
teman sejawat
21 Guru berkontribusi positif terhadap semua diskusi
formal dan informasi terkait dengan pekerjaannya.
Kompetensi Sosial
22 Guru memperlakukan semua peserta didik secara
adil.
23 Guru memberikan perhatian dan bantuan sesuai
kebutuhan masing-masing tanpa mempedulikan
faktor personal.
24 Guru secara aktif membantu peserta didik dalam
proses pembelajaran dengan memberikan perhatian
kepada setiap individu
25 Guru memberikan perhatian dan mendengarkan
semua pertanyaan dan tanggapan peserta didik tanpa
menginterupsi kecuali jika diperlukan untuk
membantu atau mengklarifikasi
pertanyaan/tanggapan tersebut
26 Guru bertingkah laku sopan dalam berbicara,
berpenampilan dan berbuat terhadap semua peserta
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didik
27 Guru bersikap dewasa dalam menerima masukan
dari peserta didik dan memberikan kesempatan
kepada peserta didik untuk berpartisipasi dalam
proses pembelajaran
28 Guru berinteraksi dengan peserta didik dan tidak
membatasi perhatiannya hanya pada kelompok
tertentu
29 Guru menyampaikan informasi tentang kemajuan,
kesulitan dan potensi peserta didik kepada peserta
didik
30 Guru saling menghormati dan menghargai pserta
didik sesuai dengan kondisi dan keberadaan masing-
masing
Kompetensi Profesional
31 Guru menguasai materi mata pelajaran yang diampu
32 Guru menguasai struktur mata pelajaran yang
diampu
33 Guru menguasai konsep mata pelajaran yang
diampu
34 Guru menguasai pola pikir keilmuan yang
mendukung mata pelajaran yang diampu
35 Guru melakukan pemetaan standar kompetensi dan
kompetensi dasar untuk mata pelajaran yang
diampunya untuk mengidentifikasi materi
pembelajaran yang dianggap sulit, melakukan
perencanaan dan pelaksanaan pembelajaran dan
memperkirakan alokasi waktu yang diperlukan
36 Guru menyusun materi perencanaan dan
pelaksanaan pembelajaran yang berisi informasi
mutakhir dan yang membantu peserta didik untuk
memahami konsep materi pembelajaran
37 Guru melakukan penelitian, mengembangkan karya
inovasi sebagai pengembangan keprofesian
berkelanjutan
38 Guru melakukan kegiatan ilmiah sebagai
pengembangan keprofesian berkelanjutan
39 Guru aktif dalam melaksanakan pengembangan
keprofesian berkelanjutan
40 Guru memanfaatkan teknologi informasi
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komunikasi dalam berkomunikasi dan pelaksanaan
pengembangan keprofesian berkelanjutan
Selesai, Cek kembali jika ada pertanyaan yang belum diisi.
Terimakasih atas kerjasama anda.
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Pearson
Correlation
Sig.
(2-
tailed)
N Pearson
Correlation
Sig.
(2-
tailed)
N
item 1 ,587** ,001 30 item 21 ,367* ,046 30
item 2 ,667** ,000 30 item 22 ,682** ,000 30
item 3 ,568** ,001 30 item 23 ,280 ,134 30
item 4 ,373* ,042 30 item 24 ,102 ,590 30
item 5 ,455* ,012 30 item 25 ,724** ,000 30
item 6 ,441* ,015 30 item 26 ,359 ,052 30
item 7 ,370* ,044 30 item 27 ,680** ,000 30
item 8 ,681** ,000 30 item 28 ,377* ,040 30
item 9 ,653** ,000 30 item 29 ,497** ,005 30
item 10 ,239 ,203 30 item 30 ,377* ,040 30
item 11 ,396* ,030 30 item 31 ,484** ,007 30
item 12 ,683** ,000 30 item 32 ,478** ,008 30
item 13 ,617** ,000 30 item 33 ,493** ,006 30
item 14 ,665** ,000 30 item 34 ,574** ,001 30
item 15 ,481** ,007 30 item 35 ,481** ,007 30
item 16 ,500** ,005 30 item 36 ,478** ,008 30
item 17 ,361* ,050 30 item 37 ,702** ,000 30
item 18 ,503** ,005 30 item 38 ,751** ,000 30
item 19 ,593** ,001 30 item 39 ,512** ,004 30
item 20 ,308 ,097 30 item 40 ,585** ,001 30
1 30
Reliability
Statistics
Cronbach's
Alpha
N of
Items
,926 35
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A. Accounting Teacher A 
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B. Accounting Teacher B 
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C. Accounting Teacher C 
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D. Calculate 
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  P P S P 
Mi: 27,5 20 15 25 
Sdi: 5,5 4 3 5 
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No Name P P S P 
1 A 42 32 23 33 
2 B 43 26 23 31 
3 C 42 28 22 30 
 
  
Appendix 5. Result of  Teacher Questionnaire 
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No P P S P 
Supervision 1 
1 31 30 24 30 
2 43 30 20 35 
3 27 26 18 27 
Supervision 2 
1 42 32 23 33 
2 43 26 23 31 
3 42 28 22 30 
 
  
Appendix 6. Result of  Supervision Questionnaire 
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No Materi/wawancara 
A  Kompetensi pedagogik 
 1 Apakah bapak/ibu menjelaskan kepada peserta didik tujuan 
pembelajaran dalam silabus ? Mengapa aspek tersebut dianggap 
penting untuk disampaikan ? 
  - Iya, pertama kali di awal pembelajaran. Penting karena 
menjalankan proses pembelajaran supaya terarah sesuai dengan 
kompetensi. 
- Dijelaskan tetapi tidak detail sampai indikator. Yang utama, 
peserta didik tahu yang ingin di capai serta tahu Mind Maping. 
- Iya, sesuai standar kompetensi dan Komptensi dasar. Agar belajar 
sesuai dengan arah yang dituju. 
 2 Apakah bapak/ibu merancang semua tujuan pembelajaran sesuai 
dengan isi kurikulum, kompetensi dasar yang dicapai, serta usia dan 
kemampuan belajar peserta didik serta lingkungan belajar ? 
  - Iya, kurikulum yang dipakai ktsp yang disesuaikan dengan 
pemerintah. Dalam menyampaikan tujuan pembelajaran yakni 
silabus dijabarkan dalam rpp yang memperhatikan karakteristik, 
kemampuan serta memotivasi peserta didik. 
- Iya, tujuannya dirancang dalam bentuk RPP dengan melihat 
karakter kelas dan peserta didik. 
- Acuannya silabus kemudian di aplikasikan ke RPP.  Kecepatan 
sesuai dengan ketrampilan siswa semisal XAK1 berbeda kecepatan 
pemahaman dengan XAK2. XAK2 relatif aktif dan mandiri. 
 3 Apakah bapak/ibu mengubah pelaksanaan pembelajaran menjadi 
sangat berbeda dengan rencana semula ? Mengapa ? Berikan 
contohnya. 
  - Pernah, contohnya rpp 1x pertemuan belum dapat diselesaikan 
dalam waktu tersebut kemudian diundur akan tetapi tetap materi 
selanjutnya tetap disampaikan walau separuh. Karena rpp berupa 
rencana, dan saat di lapangan kadang tidak sesuai dengan rencana, 
yang penting materi dapat selesai tepat waktu (jika terpaksa, 
dikejar dengan memberikan fotocopy materi kepada siswa).  
- Kadang-kadang. Misalnya pertemuan ke-2 masih ada pertanyaan 
tentang pertemuan sebelumnya yang belum selesai, sehingga perlu 
diselesaikan dan di jelaskan ulang. 
- terkadang, disesuaikan dengan modul, supaya siswa lebih aktif. 
 4 Apakah bapak/ibu sering merancang aktivitas pembelajaran yang 
mendorong peserta didik untuk belajar sesuai kecakapan dan pola 
belajar masing-masing ? Berikan contohnya. 
  - Sering, tergantung materi dan tingkat pemahaman siswa. Biasanya 
dilakukan dengan diskusi di lanjutkan dengan drill latihan soal. 
Terkadang jika materinya tepat, bisa menggunakan media berupa 
ular tangga. 
Appendix 7. Result of  Interview 
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- Karena mengampu komputer akuntansi, peserta didik cenderung 
aktif jadi tinggal mengarahkan materinya. 
- ya, distimulus dengan tanya jawab 
 5 Apa saja media yang bapak/ibu gunakan selama proses pembelajaran 
? 
  - Medianya selain buku cetak adalah mencari di internet. Kalau 
menggunakan power point terkendala dengan proyektornya. 
- LCD, proyektor, soal latihan, Handout. dalam pembelajaran 
biasanya ditambah dengan proyek survei langsung 
mengidentifikasi sebuah usaha dilapangan kemudian dilihat 
permasalahannya dan dituntut menemukan penyelesaian. 
- Karena mengampu kelas X, diawal tahun ajaran dibantu dengan 
mahasiswa PPL dan menggunakan media kreatif mereka. 
 6 Apakah bapak/ibu mempunyai catatan tentang potensi peserts didik ? 
  - Tidak, hanya memiliki catatan pembelajaran. Semisal mengapa 
peserta didik kerap mengantuk dan tidak fokus. Hasilnya berupa 
kebanyakan peserta didik tidak pernah sarapan sehingga harus 
mengijinkan keluar untuk sarapan. 
- Tidak, saat menggunakan kurikulum k13 mempunyai. biasanya 
hanya direkam dalam ingatan. 
- Tidak, diketahui dari hasil belajar siswa, misalnya saat UTS, ditulis 
kelemahannya disoal berapa. 
 7 Bagaimana pendapat peserta didik bapak/ibu mengenai cara anda 
berkomunikasi dengan mereka? 
  - Dalam pembelajaran yang terpenting komunikatif dan disesuaikan 
dengan peserta didik. 
- Dalam pembelajaran, biasanya diawali dengan cerita pribadi. 
bagaimana awal dahulu senang akuntansi, bisa juga pengalaman, 
atau SMK jaman dahulu dibanding dengan sekarang serta lain-lain. 
hal tersebut dilakukan untuk memotivasi siswa karena biasanya 
diawal pembelajaran atau pada kondisi tertentu siswa kurang fokus. 
- Dalam pembelajaran, persiapan proses dan hasilnya disampaikan 
dengan jelas. 
 8 Bagaimanakah langkah bapak/ibu dalam mengevaluasi proses dan hasil 
pembelajaran siswa ? 
  - Evaluasi ada pretest, proses, ulangan harian, dan post test. Saat proses 
pembelajaran terdapat diskusi yang dapat digunakan untuk menilai 
siswa dilihat dari sikap, ketrampilan, dan pengetahuan. Kemudian di 
ulangan harian akan di analisis, jika kurang memenuhi akan 
dilakukan remidi, jika sudah memenuhi akan di lakukan pengayaan. 
- Dilihat dari nilai dan perilaku, biasanya yang paling menyimpang 
- Dievaluasi dari persiapan, proses dan hasil, karena hasil saja bisa 
bias. 
 9 Bagaimanakah cara bapak/ibu dalam memanfaatkan hasil penilaian 
dan evaluasi ? 
  - Tindak lanjut berupa umpan balik. Jika ada yang kurang jelas, 
biasanya menawarkan les di luar kbm atau konsultasi lewat wa dan 
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sms bahkan bisa di lakukan di sekolah dengan perjanjian terlebih 
dahulu. 
- Hasilnya bagus dilakukan pengayaan, jika hasilnya kurang maka 
dilakukan remidi. 
- Kewajiban penilaian akhir ke wali kelas. Perlu perbaikan atau 
pengayaan tergantung peraturan. 
 10 Apa faktor pendukung dalam mengelola kelas ? 
  - Hp di titipkan di bp, kesiapan sarana dan prasarana 
- Modul 1 anak 1, anak pilihan, sikap tingkah laku, pencahayaan 
cukup, ada ventilasi, kipas angin normal. 
- Situasi dan kondisi, lingkungan dan kebersihan kelas. 
 11 Apa faktor penghambat dalam mengelola kelas ? 
  - Pagi-pagi tidak sarapan, kurang disiplin, belajar kurang, tingkat 
kemandirian kurang dan kemalasan. 
- Kipas angin rusak, peserta didik asyik “ngobrol”, materinya dirasa 
sulit oleh siswa, siswa sibuk merias diri atau jalan-jalan di kelas, 
kondisi di lingkungan sekitar jika terlalu bising. 
- Kesiapan guru, kebisingan karena di pingir jalan. 
B  Kompetensi kepribadian 
 1 Bagaimanakah penilaian bapak/ibu terhadap diri sendiri ? 
  - Kurang banyak belajar dan menyadari itu. Dulu mengajar di sma dan 
sekarang di smk. Masih perlu menyesuaikan dan kesiapan.  
- Memotivasi, suka cerita pengalaman pribadi, kadang serius kadang 
bercanda, type yang jarang marah, agak lunak, tetapi ketika ada anak 
yang keluar tanpa ijin tidak boleh masuk kedalam kelas. 
- Masih dalam proses penekanan ketrampilan (kerajinan, keuletan, 
kefahaman). Santai tetapi tetap serius, ditambah dengan hadist-hadist 
dalam mengajar dan mengelola kepribadian. 
 2 Bagaimanakah respon saat bapak/ibu lewat didepan peserta didik?  
  - Menyapa, tetapi kadang kelewatan, contohnya  “Bu Cantik”. 
- Lumayan, anak akuntansi sering menyapa 
- 3S, alhamdulillah sering disapa, selain guru, saya juga tim 
pengelola kantin. 
 3 Apakah bapak/ibu selalu menjaga identitas anda sebagai seorang guru 
? 
  - Selalu, sadar kalau harus menjaga identitas sebagai guru. 
- Iya, berbaur ada batasannya, guru ada etika, ketika tidak bisa basa 
jawa krama, maka diusahakan ngoko alus 
- iya, njawani. Kadang membenahi sopan santun anak. 
 4 Apakah bapak/ibu selalu mengerjakan administrasi guru sesuai 
waktunya ? 
  - Administrasi dikumpulkan ke kepala sekolah akan tetapi 
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pengumpulan tergantung beliau. Yang terpenting kesadaran dan 
pandai membagi waktu. 
- Ada 5 mata pelajaran yang diampu, tetapi yang tepat waktu hanya 1 
mata pelajaran. Tergantung kepala sekolah. 
- Disetiap ajaran baru ada mahasiswa PPL, sehingga sekalian 
membuat administrasinya. 
 5 Bagaimanakah cara bapak/ibu menjaga kode etik profesi? 
  - Menjaga kehormatan, menjaga wibawa, menjaga kesopanan. 
- “NO KEKERASAN”, kesalahan ya ditegur. 
- Ganti seperlunya, menyiapkan lebih awal semua yang dibutuhkan. 
C  Kepribadian sosial 
 1 Apakah bapak/ibu selalu berkomunikasi dengan peserta didik tanpa 
membedakannya? 
  - Semua sama, karakteristik mereka banyak, ada yang supel, 
pendiam, pandai. Pintar-pintarnya kita menjaga diri. 
- Iya, jika ada siswa yang terlalu mencolok, maka dijadikan contoh 
dalam pembelajaran. 
- ya 
 2 Bagaimana cara bapak/ibu menjaga komunikasi dengan peserta didik? 
  - Berusaha tidak marah akan tetapi peserta didik diarahkan menurut 
situasi yang terjadi. 
- Sms sebatas pembelajaran.  
Terbuka, jika ada kesulitan boleh konsultasi di ruang maupun ke 
rumah. 
- Menyediakan waktu, jika belum paham sekarang, silahkan ketemu 
langsung atau sms. Di kantin sekolah ada nomor HP saya. 
 3 Apakah bapak/ibu sering bersenda gurau dengan peserta didik? 
  - Ada tawa. Terkadang jika ada siswa yang bandel malah dijadikan 
pusat candaan, dengan begitu agar menyadarkan mereka supaya 
dapat fokus kembali. 
- Sering 
- ya, santai, enjoy 
 4 Apakah pernah terjadi salah paham antara bapak/ibu dengan peserta 
didik?  
  - Tidak pernah, hanya saja jika mereka tidak bisa kondusif, 
“ngobrol”, etika kurang, tidak disengaja kaki keatas, tidak disiplin, 
malas, membelakangi guru dan tidak cepat merespon maka hal-hal 
tersebut yang membuat kurang nyaman untuk belajar disitu. Dengan 
begitu, langsung ditegur agar mereka diharapkan segera tanggap. 
- Sering, cek-cok, solusinya ada arisan tiap bulan dengan anak-anak 
maka di forum tersebut di buka dan harus diselesaikan. 
- pernah, hal kecil. 
D  Kompetensi profesional 
 1 Apakah mata pelajaran yang bapak/ibu ampu ? 
  - Kelas 2, persediaan, piutang, utang. 
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- Komputer akuntansi 
- Teori dan Siklus akuntansi manual 
 2 Bagaimanakah pendapatan tentang mata pelajaran yang bapak/ibu 
ampu? Apakah terdapat kesulitan ? 
  - Ada, karena yang diampu kebanyakan yang membutuhkan praktek, 
maka peserta didik sering “ndlosor” di lantai. solusinya ya 
mengerjakan di aula, tetapi prinsipnya yang penting berusaha 
mengerjakan. 
- Materinya bahasa inggris semua karena belum terbiasa. 
- anak belum cepat siap. kadang harus diingatkan lagi karena 
materinya ada yang lupa. untuk teori yang kelas X, siswa masih 
merasa kesuliatan dalam memahami materi. 
 3 Apakah bapak/ibu pernah mengembangkan materi pembelajaran yang 
diampu secara kreatif ? 
  - Ada, semisal berkunjung di desa dekat sekolah terkait prakik 
akuntansi  agar mempelajari secara langsung, dan lain-lain. di 
sekolah juga diadakan praktik lapangan agar memantapkan dalam 
praktik akuntansi. 
- Terpaku RPP, pernah mencoba akan menambahkan aplikasi terbaru 
yakni accurate, tetapi karena yang dituntut pemerintah hanya 
MYOB maka mengikuti pemerintah. 
- Cara berbeda untuk pengembangan, diulang-ulang dan variasi soal. 
 4 Apakah bapak/ibu ada keinginan untuk melanjutkan pendidikan lagi ? 
  - Tidak, karena sudah mau pensiun 
- Ada, S2 Teknologi pendidikan. 
- Tidak memungkinkan karena usia. Dahulu juga ambilnya bukan 
skripsi. 
 5 Apakah bapak/ibu sering mengikuti diklat atau kegiatan yang 
meningkatkan kemampuan ? 
  - Sering ikut, contohnya MGMP, Seminar. 
- Sering, misalnya MGMP, kerjasama AAYPKN dan/ UNY, diklat BI. 
- sering: MGMP, Sertifikat PTKA Jakarta, Daring dan tatap muka. 
 6 Apakah bapak/ibu memanfaatkan teknologi informasi dalam 
pembelajaran dan pengembangan keprofesionalan ? 
  - Sering memanfaakan teknologi akan tetapi untuk pengembangan 
profesional masih belum. 
- Iya. agar tidak ketinggalan informasi terbaru. 
- Iya, Daring online. 
 7 Apa faktor pendukung dalam proses pembelajaran ? 
  - Materi relevan banyak tersedia di perpustakaan. guru tidak hanya 
menyampaikan tetapi juga mengubah siswa menjadi baik, insan 
taqwa dan pintar. 
- Media yang mendukung, buku pegangan siswa memenuhi jumlah 
siswa. 
- satu meja satu modul. 
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 8 Apa faktor penghambat dalam proses pembelajaran ? 
  - Buku panduan kadang kurang sesuai, bahasa yang digunakan 
kurang detail sehingga siswa masih kebingungan. waktu juga dirasa 
masih kurang efektif, semisal jam akuntansi setelah olahraga atau 
terpotong istirahat. 
- Media tidak ada, mati listrik, 2 siswa menggunakan 1 modul, 4 jam 
pelajaran ada jeda istirahat. 
- LCD belum satu kelas satu. Modul belum satu anak satu. Buku 
pedoman siswa sedang diusahakan. 
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picture 2. Students of class X AK 2 
 
 
Picture 3. Students of Class XI AK 
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